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EHHKEEHEZHH A Letter From Chairman and Management

B[R

Dear colleagues,

FERESARG, FRATIR 2 TR« LAt K- RIBE AR R ST, B &V RARPEA T 8 44,
NNRAE R TTIR AL SR 2 ik i fr, "R PRfl . — LR kL, o
WaRifE. — RS T GG S, RN R L —, B/ ofa”
WIS B S AR PR E . SO E R IRSS SR TR 5 5. AT
BUITATIE S 29 R I I R AT S AROT K i A ORI A 2B 77 AR 554K &

At Pharmaron, we have always upheld our mission of " helping our partners develop
new drugs with the highest level of R&D services and contributing Pharmaron’s efforts
to human health." We adhere to an international and integrated development path,
strengthen the core competitiveness of our end-to-end process integrated service
platform, and deeply implement the cultural values of "Employees Number One,
Clients Centered." We deliver high-quality and high-value services and innovative
solutions to our clients. We are dedicated to building an end-to-end R&D and
production service system covering the discovery, preclinical, and clinical development
of innovative medicines.

FATEAZ AN -
Our core values:
1 IEEWSE, [HEAEF BIR. SVEPEM B TR (E
Being integrity and honest, and trustworthy to our clients, shareholders, partners,
and employees.

2. BT NE RS, AWHER
Being dedicated to delivering high-quality service to clients and constantly striving
for excellence.

3. HIBNEME, BEALA, BIAJNIR;

Having a teamwork spirit and being respectful and helpful to others.

4. EAEES), AMEE];

Valuing competence but not just academic qualifications.

5. BT, AR

Being innovative to improve efficiency.

6. WATIE, HHAH;

Conservation and rational use of resources.

7. HRFEE
Self-improvement.
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FEIeALRE AT NHEN) B AESCRPR LA, AR EEREH A 5 T HAT A
AV S5 GBS hRE . BATRAE WL TAE . LRI RN, BTt 5
R K, EEA-FERRERME, WS E . SRR SR mAH KT
G118, SEMA T K RE.

Pharmaron's Code of Conduct is designed to support these values and set standards for
the conduct and business activities of all employees globally. We follow the principle
of "honesty and trustworthiness, mutual benefits and win-win result" to continuously
elevate supplier management capabilities, create a fair and transparent business
environment, deepen cooperation with our clients, suppliers, and other stakeholders,
and achieve the Company’s long-term development.

TERR AR, FRATTHIRs B 04 TSR 24 =) W TE AR AR AE AN B, JF DAREAE AR
PSS, 25 N RS AR LBUR BT T HEAT AT .

At Pharmaron, we expect every employee to uphold the company's ethical standards
and values as the basis for engaging with colleagues, clients, suppliers, service
providers, business partners, and government agencies.

BATR: — gk EA 2 4 WURRE . MR A dr . IR B 258 R iR 55 9

o, RZIFEARE S HOR, B RUE A A, A E AR RE,
B PR H AR RS BE. BAE. B B5R, DARKERIE A2
INEEAIAE 25 (R AT 47 82 e e N SRR e b ok V) =

We will, as always, value safety and respect for science and life. We are dedicated to

biopharmaceutical R&D services, deeply understanding of the needs of our clients, and

leveraging our advantages in quality, speed, cost, as well as multidisciplinary

conversion efficiency to help our clients achieve success in new drug development.

With self-confidence, self-reflection, self-discipline, and self-improvement, we will

enthusiastically contribute to the sustainable development of the economy, the

environment, the society, as well as the human health.

P R Boliang Lou
HHEKNHEHATE Chairman&CEO
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18R Overview

AT HENE T R (AER0D B RAR B AR AR (B RH
NFE EREEER T AR C5EE D KGR 8 A w1 B
NERAEAR T, AFEERR T, 5755 URE L TMIRR 53T CGRRR“H ).
This Code of Conduct applies to Pharmaron Beijing Co., Ltd. (the “Headquarters”) and
its branches, wholly-owned or controlled subsidiaries (respectively and collectively
“Pharmaron” or “the Company”), and all employees of the Company, including
permanent employees, employees under labor dispatching arrangements and temporary

employees (collectively, the "Employees").

AATNHEN R FATH & LR BA LR I8 300k, A R B 57 8 &
AL E 2R 78 . BEAh, AT NMENDN R SEATEBZ . A TEE L
A AT N R AR & A 2~ m U E 77 20T Reis s e it 7 R IR AR5 . 2
IR, AT EE ST A wE S e R AR S ) A V2R

This Code of Conduct serves as a binding guidance for our daily work and a supplement
to the internal policies as well as the provisions in employment contracts. In addition,
this Code of Conduct is the foundation to guide our management, employees, or persons
acting on behalf of the Company in carrying out their activities in a manner that is
consistent with our values. Of course, we are also required to comply with the laws and

regulations in the places where we operate and applicable international regulations.

B SOEEE AT NENPE T AR . BT B RDA R LA AR R 75
R RA FIRE A 2o BRI, AT TARATE SOE AL A RIBUR I
AATNHEN A 24T R IR R BRI BE, HFRAR IR 2 R R 4% 8 ™ SRR B
RO LA B It . 0 TR A7 AN & S BOR RRHE R STE, TR
FHEA T NASEETUE. BRIEETUESN, AFSEBARBERNZ 5484
1790 53 TREAT PR A IR EUE 2 A 7y, 1 1™ B AT 2w A U e
R,

Violations of laws, regulations, and the Code of Conduct may result in losses to the
Company, our employees, clients, business partners, and stakeholders to varying
degrees. Therefore, we adopt a zero-tolerance attitude towards any misconduct that
violates any laws and regulations, the Company policies, and the Code of Conduct. We
will take the corresponding measures according to the severity of the violations and the
procedures as required. Employee misconduct may result in legal consequences, not
only to the Company but also to the employees themselves. In addition to legal
consequences, the Company will investigate and take appropriate disciplinary action

against employees who are involved in misconduct in accordance with the Company

6
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policies, and the Company reserves the right to terminate employment in severe cases.

N T EIRE R R A, BATEEA NG SUERAEARAT NHEN, JFiE 8t vE
I K S BiE Edlf 2 QLT NPVAYASIES S | A= SRS S = e
To avoid the occurrence of such a situation, every one of us shall be familiar with this
Code of Conduct and act accordingly. When in doubt, immediate consultation and
advice from relevant responsible departments shall be obtained.
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27878 54 %1 Ethics and Compliance

FATHAT V2 B VF 2B E AR, BATT BRI B A 2. IRE 20
MY DA MRS BB &, FF3H B BRIRVE ARG BT W A sz . JRATH) =
TR U 2T ATl T RATE B 0 BT AT VAR K

Our industry is governed by a number of laws and regulations designed to protect
patients and consumers, improve the quality of medicines and health systems, and help
eliminate fraud and undue influence on medical judgment. Our commitment to
excellence is manifested in compliance with all legal and regulatory requirements that
are applicable to our activities.

FEICARCCAAR . AP A& B 7 2OT LS5, FERT A & sh HIEEATHF .
B AP ALE B R AR R P S5 AR Sk

Phamaron conducts its business in an honest, fair, and transparent manner, acting with
integrity in all business activities. Integrity, fairness, and transparency are the keys to
building credibility and trust in business dealings.

2.1 G5 [ G Anti-Bribery and Anti-Corruption

RS A ATAT T TR W . 72 R e AL BT FE 38 B AT AT 28, X,
VSRR B OR B P ML 5 SR 35 T ) A HRN AT IR A R BV . RIS, AR
RN AT I DASRAG B 08 B P ML SE IR AAE VR 2 [ 5. M IX O iBVE ) . ARA i
AT AT BERS T A F A NP A BN JE 2R, xd B A4 T 6, X E
AT TE N A R STE A 51, A DA B H 4.

Pharmaron prohibits any form of corruption. It is illegal to pay bribes to Public Officials
in order to obtain or retain a competitive advantage in business in any country or region
where Pharmaron operates. At the same time, it is also illegal to pay bribes to non-
Public Officials in order to obtain or retain a competitive advantage in business in many
countries and regions. Any violation may lead to serious consequences for the Company
and individuals, such as a fine to the Company and imprisonment or criminal detention
of the persons directly in charge and other persons directly responsible for it.

WSECELR
Directions for Conduct:

o JHAATIA. RIMFELSH HARE AT Ay
Refuse to offer or take bribes or participate in other corrupt acts;

o ZEIFEEEAIEN ARG BT AT AN LEiE AN LR, &
BUREAME R BT R, DRI ELOR B b se 005, Sem AR
AMBEST PAL N LR, B3R Al A ) 3
Prohibit to provide, offer, or promise, directly or indirectly, anything of value
or facilities to Public Officials, Healthcare Professionals, or business persons
in order to obtain or retain a competitive advantage in business, influence the
decisions of Public Officials and Healthcare Professionals, or obtain other
undue benefits;
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o ZRIESOATIE R ;
Prohibit paying any Facilitation Payment

o MIEAFMIY S SIHRAE, OIEREAAMER . E Y RIKEAID RSN T
AL o
Follow the Company's accounting processes, including internal control
mechanisms, e.g. keeping accurate and transparent books and records.

AT BUR:
Company Policy
o (EERJEMAFEK) Global Anti-Corruption Compliance Policy

ZnE

Examples:

1 WS, B S FE B E W bR BV — (LB ER S R

REBAERARNY . B TR E R F IR, ] DLEE T B 251 T LA A
Toamdby, (HERE 205 AME .
I am an employee in the sales department and hope to exceed this year's revenue
target. | am preparing a quotation for a prospective client’s large tender order. The
key decision-maker on the customer side indicated that he could influence the order
in favor of our company but requested a certain amount of compensation.

RAEEMAT . B AEE N B/ SRIF LRI R 1 A&, KR
S & 1P

This is a corrupt act. Please do not agree to satisfy the client’s needs and immediately
inform your supervisor and compliance officer for guidance and assistance.

2. FIEESA T A FEBG 24V RNER SR AE . BARTHPIBITE 258 i 1 46
Ky, HRIRIRERARKEVERNIE, XA RERCMRIRA T H M HERE . BT AETT Y
B 5T NI 7R MR SAS — 5 1 Bl T DA BRI A TBOVF T IR B 7 A
I am in charge of obtaining the Company's fire safety license. Although the fire
department has completed the acceptance inspection, but has been slow in issuing
the license, which may affect the progress of my project. The head of the fire
department hinted that I could pay a certain fee in exchange for a promise to
expedite the issuance of the license.

RXAESEWAT N ) e EEm A HRN G SR i ad 2% DUtk FLEATER 57
This is a corruption act. The Company strictly prohibits paying any Facilitation
Payment to Public Officials to expedite their performance of duties.

3. MENHEANG, BIHRAE, HREEREES BEHEK L)L ZHR A F MR
IR, B LA MR 5, B2 )7 A B2 AR BRI T 5 5546
1. AT SRR R UG E L MIT R 5 TEF AR
As a salesperson, the customer asked you to arrange for the daughter of the client's
general manager to work in the company. The client’s daughter does not have

9
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relevant professional background, but the client wishes to arrange for a position in
the procurement or finance department. The employment offer will help to
enhance the relationship with this client, and obtain more orders or make it easier
to sign contracts.

NIRRT ABHES I AR AT T, REA RN
TRt BALAET). BeRERIIRGERMT. AR TONE T, XEMFAET R
AT ER A A R, JFH, NS AR MRS =0 (R
W RMOE R AR B R AR AT WEFRZSSH TSR RN A
) A, R RAMNAT AT Y.

You should reject the request. Under the premise of a compliant public selection
process, employees should have relevant educational background, professional
abilities, skill knowledge, and other conditions. Unqualified employees work in our
company, which is a conflicting interest between employees and employers, and
providing benefits to third parties with conflicting interests with the company (such as
companies planned to be acquired by Pharmaron, companies with business
relationships, companies engaged in similar businesses with competitive relationships,
etc.) is a disguised form of bribery.

2.2 AL HFRF. #iE. 57K Gifts, Hospitality, Invitations, Benefits and
Promises

PAALdh #8347 BIESEE A IR R ML AT e H SR AR . BRitbz
Gb, R TTIRMEIF AL A R A Bl SEX). RN SE. B EAT ]
PRI DT . ALah A5 BIE . b SR AT DL B4 5,
B R B sz, Halah. B B, oAb SR A BT T H
AR 52 L R b R SR N R AR I . JCHORAE S ATRA AT DA EA A
LASAE IS NS SR

Business activities in the form of gifts, hospitality, invitations, etc. are prevalent in daily
business. In addition to this, providing benefits to the other party can happen from time
to time. Examples include internships, employment opportunities, etc. The above
behaviors can also occur in the form of promises. Gifts, Hospitality, Invitations,
Benefits, and Promises can be offered directly or indirectly or accepted actively or
passively. Gifts, hospitality, invitations, benefits, and promises are to be prohibited
when they are beyond reasonable limits and are used to influence normal business
decisions. This should be given special attention especially when dealing with Public
Officials and Healthcare Professionals.

1T R8T
Directions for Conduct:
o AHAFIMBNAFRMAE . AT BUR AT S 7R RN IE 2 Hh i
A RT FRA U P g BRAT Bl SO X AT BT Bl 45

10
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Do not provide, offer, or promise anything to any person outside the
Company for the purpose of inducing the recipient to improperly make a
decision or act beneficial to Pharmaron, or rewarding the recipient for such
acts;

o AgURT BE P BN IE A AR T R A R R E BRAT B A AL
AR BIE AL
Do not accept any gift, hospitality, invitation, or benefit that may induce
improper decisions or actions against Pharmaron;

o IEABZINEOR AR —RAENPALS . R BOE AL,
Decline to receive gifts, hospitality, invitations, or benefits frequently
provided by the same offeror;

o AR T, ArEAFSMEN ARSI e (e
. AL
Under no circumstances shall cash or cash equivalents (e.g., shopping cards,
gift coupons) be provided to persons outside the company;

o MIEAFMIY SRR, OIEREAAMER . EYRIKEAID RSN
HIAL o
Follow the company's accounting processes, including internal control
mechanisms such as keeping accurate and transparent books and records.

AEBUR:

Company Policy:
o (EERXEBMAMELK) Global Anti-Corruption Compliance Policy
o (HRAWNGMEESY BAE N L8 3% A br 8 BHIR AR
Standard Procedure for Managing Fees and Expenses Relating to Public
Officials and Healthcare Professionals

ZnE

Examples:

Lo APORKCT BRI, FRATHY % ZER 3 1) FAL 45 78 1 B A= G5 ok ] DR el <&
RAE I RABAL A -
As the Mid-Autumn Festival is approaching, our clients ask me to provide moon
cakes or cash cards to a designated doctor as a custom gift.

ARG LT, AR AT SMBA BRI E R

Under no circumstances shall you provide cash cards to persons outside the Company.

AFJERIGEN] EAR A AR GAEEST BAE AL Gt 2 B At ER
R =5 R M) AEMTALA R A ARSS (B SECNRIBMETES X
WA NSR R IR DS Do £E (AR AN AT BT B A Flb N 0 B T A o A 2
TRE) THB X ] B2 AR B B/ INAIURUAR AL i RO PR B a f 1 RE  J 7 ™ A
SREAE LA 1R s D R ] v FR R E o

11
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In principle, no gifts or private services (i.e., services unrelated to the profession of the
recipient and solely for the private benefits of the recipient) shall be provided to Public
Officials and Healthcare Professionals either directly or through third parties.
Thresholds and approval procedures for offering small-value custom gifts to doctors
are set out in the Standard of Process for Expense to Public Officials and Healthcare
Professionals. You need to strictly follow the -above principles and rules set out in the
policies and procedures.

BEAh,  RE TR SRVE R T A BRI A AR K TR 37 1 %% 7 ) B K
o FATHIFE % 7 RDPAC CHp [ A0 s #5058 Al D4 24 i I AT i AR =
L) AT, X TR E H NS M BERI 2085 (RDPAC AT ILAT N
AENY WK, AFREAR TAEIE M BT DA AR AE (o2 et
BRI S AR M) DAL (0 R F B AR T H A 25, A58k
RABAL S ZEIEFRAEILE . ILe B A B S N IRSS . X LE 20 ]l e 7E
AEH T BRI H RIRE AR ER . BRI, 3 IR R ) R AR SR A XU
ALEHT, T EBAEANZ RS R RS T B E R . R IETGIEH)
Wr, 5 G W Bl .

In addition, you need to pay special attention to compliance requirements within the
client's organization and the compliance commitments we made to our client in the
contract. Some of our clients are member companies of the China Association of
Enterprises with Foreign Investment R&D-Based Pharmaceutical Association
Committee (RDPAC), which are required to comply with the requirements of the
RDPAC Code of Practice when establishing their internal compliance policies,
including but not limited to prohibiting gifts for personal benefit (such as sporting or
entertainment tickets, social courtesy gifts, etc.) of Healthcare Professionals (either
directly or through clinics and institutions); prohibiting the providing or offering cash,
cash equivalents or personal services. These companies usually have the same
compliance requirements for Pharmaron in their contracts. Therefore, you need to
confirm whether the above compliance commitments have been made in the contract
with the client before providing courtesy gifts to the doctors as requested by your client.
If you are unable to make a judgment, please consult your supervisor or the Compliance
Department.

2. BTN, BREHR P ARR AW, FEBER . ARG LE
T EAELTWANEZ 54U BT EIRUCK S U AE MU ZR0 15 67 T =)
e LR ARAY 28 93, IXFETT UME S 2B 2 A B A, e DA Bl
TRKRAFESSMEF . AN BREEST AL 38306 R DR
Z Lz
As the responsible person, you are organizing an academic conference that will
invite clients, Public Officials, and Healthcare Professionals. Your subordinate
proposes to hold the conference at the Four Seasons’ Ocean Courtyard Hotel Sanya
so that participants can enjoy the local customs. This can help the Company to
enhance relationships with the attending clients, Public Officials, and Healthcare
Professionals to obtain more business opportunities in the future.

12
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PEN T N NAE 23R W . AR B iiiE S 48 /B 2 H AT Bh T 528
FESHAR ST H . TSP 55 RIS SRR B, 41
an: SPA. TSR EEIRIIE. WL mRK. WL IR,

As the responsible person, you should reject this proposal. Academic conferences
should be conducted in appropriate places that are conducive to the achievement of
their scientific or educational objectives. The conference should not be held in places
associated with leisure activities, such as SPA, hot springs, resort hotels, skiing, golf,
gambling, cruise, etc.

2.3 18 5 # B Donations and Sponsorships

RREIEA BRI x MR W] T e o5 BT PR AR AR R BT T B i, PASGCRF 2835 T
HEA mFl. B LR gk € H g 7 (Bt R E ), BUEMIRA
EFXHR, GFEERFEALL A ERRERT (FaeE) A, BEHK.
BT A REH T (BN 1) SRR B 2P 1Bl 5

The purpose of donations made by Pharmaron is to improve research or
methodologies for the healthcare system, as well as to support charitable projects or
due causes. A Donation shall be provided for a specific purpose (such as research or
education) or to address humanitarian needs, including in cases of emergencies and
natural disaster situations (such as earthquakes). Donations must never be made (or
perceived to be made) in return for anything tangible.

SIRMETH AN, $EBhIi H B A BT PL R G TR 2t R L B, {E
ZEE MR N AV B HAE T A ot .

Different from donation projects, Pharmaron may receive tangible commercial returns
through sponsorship projects. Such return shall be legal, justifiable, and in line with
the relevant fair market value.

FATASGE R T B ATSRIE (53l ,  SEm s ol 52 Pe B BRI e 25 IAEAT
P RALE FH B HF A F R i SO S5 BRE , 2RI A5 R, B IIXS 2
A b 55 A AN IR E -

We shall not use sponsorship and donation activities to influence or reward in the past,
present and future decisions by the recipient of sponsorship or donation in the
following circumstances: endorse the products or services of the Company, influence
the results of clinical trials, or influence decisions in favor of or adverse to the business
of the Company.

WSECELR
Directions for Conduct:
o UETHMIACFIAIE I, JCHEWIRZHIEHALS, RERS TS B e Ak A
BEE A BN N2 1, AT DERICE AL 2 BT AT HoAtb it
AE B E RGN B B S AU AT, SRES TR
Handle donation requests with caution, especially if any such approved request
13
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could influence the sales revenue of the Company or be beneficial to a specific
individual. For example, no donation shall be given if it is conditional on
obtaining business opportunity or approval or achieving a direct increase in
sales of Pharmaron service.

o HADREBNINH B RN BAT A R 2 (R Rk B R N 5% 1R
HAF & M~ fe e
Ensure the tangible commercial benefits in return received by the Company in
sponsorship projects are legal, justifiable, and in line with the fair market value.

o AN FIBEBIAIRIE ISR, PASRELEGE BIGA S LA o8 H i, 52
Wiy B 4 5l 32 e B BRI 5 («“32 Bt BhT57) FERd 250 IUAE LI SR A A B 5
FF o\ B S BUIRST B RGE , R RREG 45 2R, BEEIE A m Mk 5%
A BA ) R 7E 5
No sponsorship and donation shall be carried out for the purpose of obtaining
any improper commercial benefit in return, influencing the past, present, and
future decisions by the recipient of the sponsorship or donation (the
"Recipients" ) in the following circumstances: to use or endorse the products
or services of the Company, rewarding the Recipients for such decisions,
influencing results of clinical trials, influencing decisions in favor of or
adverse to the business of the Company.

o FRICAL BT IR I AL B i Sl AT s J0 44 R 2 W] 2 8 BT AE b AV A
IEHRAT 5
All donations and sponsorship activities of the Company must be carried out
in line with applicable laws and regulations where the Company operates.

o MMAFWMFMEIIER, BIERMATEE. Wi, EURhE .
Comply with the Company's financial and accounting procedures to maintain
complete, accurate, and transparent agreements and supporting documents.

AFBUR:

Company Policy:
o (EERBEIMAMEK)Y Global Anti-Corruption Compliance Policy
o (FEBHAEMEPRUEE BEYEFE) Standard Procedure for Managing Donations
and Sponsorship

Bl

Examples:

23w IEAE AN UM VA 8 H I H 77 BUR 2 A B2 A m) R Z K S F T 5T
FULBEATIRIE, I LA O HERT I H B AT IR .

The company is communicating with a local government on a new project, and the local
government indicated that the approval could be obtained on condition that the
Company make donations to the research center of a local university.

O] PEER DR o H ARG . ROz L . ARSI R, 1

14
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WS B s m] & FE

The Company strictly prohibits making donations for the purpose of obtaining
approvals. You shall decline this request. Please consult your supervisor or the
Compliance Department of your organization when you are in doubt.

2.4 BLVE3BM™ Political Donations

FEIEACRSRAR A TE . A TR A ST R BR N . AT A AN, OFE RS
WOE RS, A0 1 FAT A T Mk A 2 110 5 0 ke SRR B0 e UV SR 52 0 5792
. AU L LR LS B AP S BUR AR s SR I G R o ISR )5
TSI R SR MTBUR 2 264 SUVFIY -

The Company adheres to the principles of transparency, responsibility, and
accountability. We strictly comply with relevant laws and regulations, including anti-
corruption regulations, to prevent the influence of the decision-making process for our
business interests or the influence of the legislation process through political donations.
We always interact with political parties and interest groups neutrally. It is prohibited
to influence decision-makers and governments dishonestly.

WSECELR
Direction for Conduct:
o IESTIEH VR L A A W BUR
Comply with applicable laws and regulations as well as the Company policies.
o AR IE BURTE G S YL FIBUR I LR B E -
Prohibit influencing policymaker and government legislation or decisions
through political donations.

AFBUR:
Company Policy:
o (EEKJEMAMBIKE) Global Anti-Corruption Compliance Policy

Nk

Examples:

FEHBUR IEEREAT R85 B, SINSEik MBURA] B WA B3RS 3 & 50 HF .
Horp—Ar 2 N3 B T B A7 I BOR SCE A B AR, X e 4875
AT RATA T ARKAD S KT FATIE 15 AT LA A7 20 58 1% B 2 4R A
TR DL R 3R 18 ?

A local government is running an election campaign and the candidates are looking for
financial support from the community. One of the candidates has ideas for policy
reforms in the healthcare industry that would help our business grow in the future. Can
we provide political donations to support this candidate's campaign?

R EMX, BOATEEZAECVER. A5 E SN, WU i v,
A DL 0N IR 2835 3 % B0 H 3R A5k i A EGA 1A, (ER40EE
1o BUA 5 8 S e SR ABURF I S2VE B E « USRI ZBUR IR E H S WA
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m] CE AR S SR 1 B L, SRAT0 B B o L J5 TBOT HEAT

Political donation is not permissible in China. In regions outside of China, if allowed
by local law, the Company can provide appropriate and lawful political donations for
the purpose of fundraising for election activities, but it is prohibited to influence the
decision by decision makers and government legislation through political donations.
Consultation with the company's [Compliance Department and General Counsel]
regarding this political donation matter is required, and relevant approval must be
obtained before execution.

2.5 R Wi /A F3% 4 Anti-trust and Fair Competition

DA E B 58532 B SR ZB W MO IE 456 M R AU ORGP . IR
R ARIER E, 5942 5F MM mA IR . XEEEREXN R, B
WA EATRIRE 4%, (HHEFEEEFE AN THEA A TFIREAT . WK
A A B B R AT O S D AR (GEgext T2 s p i, AR
s EBRAERFNAS ) AR (H3Eg T O Rl E B hdr), LA IR
M GEg X F RIS Z 7 =m0 . FATEm IR R AR B & IR 1
WEAT MR & A A B5E S E N, fESTEFR T 58 =07 Kbkt BBl E
SRt AL BT A R U o ARG AR B B384 JE AT AT 25 7 A
R R 2, B S 8U™ B M T a0 A AR 11

Fair and free competition is protected by anti-trust and anti-unfair competition laws and
regulations. These laws ensure that the market can develop healthily and that the
interests of competitors are protected. While these laws vary from country to country
and may be complex in content, they generally intend to eliminate unfair business
practices. Common violations of the principles of fair and free competition include
price-fixing (where competitors reach agreements to increase, set, or maintain prices),
bid manipulation (where competitors collude to determine who wins the bid), and
market allocation (where competitors divide customers, products, or territories). It is
crucial for Pharmaron to conduct its business in a manner consistent with the principles
of fair and free competition, both internally and in its interactions with competitors,
third parties, and business partners. Failure to comply with the principles of fair and
free competition will not only seriously damage the Company’s good reputation, but
also result in serious fines and other penalties.

WSECELR
Directions for Conduct:
o NFHATHRWATHN, NS5 T BN AN I8 AT AT E & 3 4
NS
Engage in fair business practices and not enter into any agreements with
competitors, suppliers, and clients that violate the rules of competition;

o APXIFEE MR FEF T AR =07

Fair treatment of clients, suppliers, competitors, and other third parties;

o ik B FE AT AT AT DAHEDN 5 4 0 T 24 i mOR R AR S5 AT v
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M IS S s
Do not disclose or accept any information that can be used to speculate about
competitors’ current or future confidential business practices or trade secrets;

o ANELIEBRIE]E 5 BN R AR S BEAT AT BEAS 22 1 PR 1) 7 B BORE S XS
MR ER B 18 BB 2
Do not engage in discussions or contacts with suppliers and clients that may
unfairly restrict trade or exclude competitors from the market, either directly or

indirectly;
o ANHIIHRIN. FE i Bl i oG b F S Bl HAb A K A I T BRI A1
[y 38

Do not obtain an unfair advantage through manipulation, concealment,
distortion of key facts, or other unfair means;

o AHURHBIREHRIOCT SEFXT . B BN R I S
Do not spread knowingly false information about competitors, clients, or
suppliers;

o WURFESACKAL T T SCRCH AL, ANl 3 M SCHE i A7 SR HE e 56 45 -
BRI HI 2
If Pharmaron holds a dominant market position, do not abuse this position to
exclude competitors or exploit clients.

18 M\ 7218 Applicable Laws & Regulations:

1878 T 75 #h 2 22 W7 1 5% 4+ 75 Anti-trust and competition laws in the place of
operations

Bl

Example:

1 fE— Mkl b, B JE T B A S 75 4 0 T 1 5 AR JT IS0 18 340
TITENE, PTER AR B R Y TR B, Catmilla iy
I
In an industry association conference, a competitor’s employee joked during an
open discussion that his company and Pharmaron have divided the market to avoid
direct competition.

THANERXRE. BEAh, SRR AR R TN 35808, R AFES
seg S TR TS EAT N, I R — D AE S e . WA N A 4k
Zrib el i T R, B A A DR T N 2 R IR — AN IE T e T R T
B aWE. Fa, R TR ZFAR S 48 S A AIE 55 .

Please don’t do this. Additionally, Pharmaron employees present shall immediately
clarify that Pharmaron does not engage in market allocation with competitors and that
this is not an appropriate topic for discussion. If the relevant personnel continue to
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discuss market allocation, Pharmaron employees shall reiterate that this is an
inappropriate topic for discussion and leave the meeting room. After that, Pharmaron
employees shall report the incident to the Compliance Department and the Legal
Department.

2. JRABFRIE TE R PR RIS o8 0 B FH SR HE R bR e . 125 BEARTT
ItRIE A — LIRS R, BUEU RO, JRRH — e BRI
BRbRtE
I want to find out a competitor’s patient recruitment exclusion criteria in their
clinical trials. This information is not publicly available. I plan to pretend to be a
potential patient for recruitment and call the research center to ask some questions
so as to discover the exclusion criteria.

HAEIZ R . APESEE ORI A A TEUE Fef N o — 3R
Se g FHLE AR B RAEE T e RS0 FE R, Datse, HAR
WX J5 IR AR

Please don’t do this. Failure to tell the truth (not disclosing that you are a Pharmaron
employee or posing as someone else) is an unethical way to obtain confidential
information from a competitor. Pharmaron employees shall collect information from
competitors in an honest manner, but the information collected must be non-
confidential.

2.6 A 5 & | A FFHE Trade Control Compliance and Sanctions

FEIAC R — K IR A A, IpRAbi AT 4Bk, AT RS 5 5 ik RUT k55,
Hph @ttt g, DA brdlEE. S5 EH AR B4 & AME.
Pharmaron is a global company with offices worldwide. We must conduct business in
accordance with trade compliance regulations, which include import and export control
and sanctions laws. Trade control can be highly complex and varies from one country
to another.

HE VR 4 i R R 2R L AR I i BURFPLIC L. DL B 55 & o i oA
WS . VRIS R BRI R ) 7

Import and export control measures include prohibitions and control, government
agency approvals, and other regulatory measures in cross-border transactions. Import
and export control involves restrictions on the transfer of products, technology, software,
and items.

BE Y FVE SR AN T AR 2 7 i MR B s (R ARG 25,

AR ] TR S AT Y, OF HOTRE RS L HUS SO HE . VR SEAT R A

AR TR E R ANE AR (BRI T Bk SR MHE il ae gl oy H

17 A ZRAERA T BT A BE 1R AT 7028, DARA ORI~ [ P K% [ B 5 5 40 A

HIREDR

Import and export control laws and regulations apply to a wide range of commodities
18
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and technical data (including software and trial drugs) may apply to carry-on items and
may require prior approval, licensing, and reporting. The transfer of technical data to
foreign citizens living in the U.S. (including Pharmaron employees) may be “deemed
exports.” All imports must be accurately classified to ensure compliance with domestic
and international trade regulations and customs requirements.

BEAh, 2 Wl B BUR A E BRALR F SR 22 55 15 0, DASE R 5 20 e i
T XM B E R PR . KGR T BRAE B, A HES W™
RES OSBRI o X 1) ATV T A R ) AT AR 2 et X T ek 55 1) RE )
In addition, sanctions are often used by governments and international agencies to exert
economic pressure in response to challenges such as terrorism and cross-border drug
trafficking. Common sanctions methods include tariffs, trade bans, property freezing,
confiscation, or boycotts. These sanctions and laws may limit our ability to do business
in certain areas.

B RIAT R S E A ERANE T B R E I AR A T S 5H P AE R
B ) ROy w R A F B W 55 A R . AR R
BRIV ) R e RS R SRS e A w) VRS R )

Violations of existing trade control laws and regulations may lead to serious criminal
or financial and reputational consequences for specific Company employees, senior
management involved, the Company, and its directors. Any questions or concerns
regarding trade control laws need to be promptly submitted to the Company’s
[Legal/Compliance Department].

WSECEIR
Directions for Conduct:
o ZEIEHIE Nt BIREA BT WSS RAE . AT SRR E Rl 7
FERSCRF R T SRR A
Prohibit to engage in business with certain persons, groups, or organizations.
They include those identified as terrorists, those sponsors of terrorism, or drug
traffickers;

o ZIEHWHZS H LA AT K SFE SN BT 5K
Prohibit to engage in business with persons who may be involved in activities
such as chemical or biological weapon development;

o WIEARAMTIR R, 1E EAR AL SR A A
If there are any questions, please report to the Legal Department or
Compliance Department.

AFBUK Company Policy:
o (LERHGEHIAMEE) Global Trade Control Compliance Policy
o (MHFbrEERIEFERF) Sanction Standard Operating Procedures
o (HHOEHIIFHEEIEFEF) Export Controls Standard Operating Procedures
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Zn 1 E
Examples:

1 AR =8 — B N EW KRB A TN 7, AL, &6
AL A ?
We have a laboratory equipment purchased from the U.S. which is no longer in use,
and a company wants to buy it. Can we sell this equipment?

VI 2 R B A 5T NS AR, B2 % A2 75 D M SR [ SR 1 VF AT IR S
HOE B, PRAN IR H AT S 7E 6 B HIIE Srh o IR 8 12 % 2
TAFAESA B E ARG R, A BE %3

Please contact the head of the Procurement Department and the Compliance
Department to confirm if the equipment is a controlled equipment purchased from the
United States with an export license, and to assess if the equipment is currently on the
U.S. control list. The equipment cannot be sold until it has been confirmed whether
there is a risk of trade control.

2. TEREE— SO R AR N I, R A RSG5 7 = S Mk 26 3t L 7 2 T8
AT ZAT G FZEAT, FRATRIPAT TR Pl & 1 XU ?
When selecting a new raw material supplier, Pharmaron plans to make a final
selection among three candidate suppliers. What procedures should we follow to
identify cooperation risks before signing a contract?

FRATT 5 B T AE AL L P T R R A, DAVPAl FL A s AR BT OR L B 1) e ) 4%
Rz . JATARE S22 5 RHIKE =TT RS, AR 5L 32 5 5 IR
A P ] ¢ Bl S A SR 1 (38 2 7 O el 55«

We need to conduct due diligence on potential suppliers to assess factors such as their
ability to provide timely and high-quality supply. We cannot do business with third
parties subject to trade controls or with suppliers that procure from countries or entities
subject to trade controls.

2.7 S R 548 F] Animal Trial and Welfare

FRAEA R ARSI AE AR, A JE 0 CRE 3R JEIND, SR RE TR
RRI 7%, ISR I RN AR Sh W6 UE Y86 7%, SRPPAl B 253
FEW) 22 A R . FAT = DR i bn e RS V)4 BAAE A, ik 1 ik i VA
HUAH IR AR e B UL B 25K

Pharmaron adheres to the principles of Replacement, Reduction, and Refinement of
animal use (i.e. the 3Rs), seeks alternative methods to animal testing whenever possible,
and supports the development and use of non-animal validation testing methods to
assess the potential safety and efficacy of new drugs. We will maintain high standards
of animal care and welfare that meet or exceed legal and relevant external regulatory
requirements.
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1T RTREl:
Directions for Conduct:
o REWDHAINMIMME, FHRATHERHEARTTE:
Minimize the use of trial animals and use alternative methods whenever
possible;

o ORFFEBRERI S ELAAR A 5

Maintain high standards of animal care and welfare;

o REIEAE [ BRIEAT 1) S VAR A RS BEAE N fowE T % a8 BT s ik A
DR, WL S B ER G 2x W A% T AT T e s S
Strictly adhere to internationally accepted animal welfare and ethical
guidelines, as well as applicable laws and regulations in each place of
operation, and carry out animal experiments only after the approval by the
Animal Ethics Committee;

o ENWIIE T K SR RN 5 A 2 ] 1 5 1Y) AR A BB AR AR 5
The personnel involved in animal study and experiments should follow the
internal management policies and operating procedures formulated by the
company;

o  DLNBRFEIRSS N H K, AT REHLIR D 45 SEIG B R AT E
In the objective of "serving science", the harm to laboratory animals should
be reduced as much as possible.

A FBUK Company Policy:
o [P E MIE Good Laboratory Practice (GLP)

2.8 F| 25 2% Conflict of Interest

FR A B B G A AR FIRA N ARG o B2, 24 5 TR R e L AN RE
2 BROWEAT T XS MTE, 83 Ky 5 LAE 23w iR SRAGAS I 2 1Y
Mg, B ER PR, T ORR B SRS R A2 =] A 23 X
TR, B IR 5 A A 2 R

Pharmaron respects the personal interests and personal lives of its employees. However,
conflicts of interest occur when employees’ personal interests may make them unable
to objectively and effectively fulfill their work duties and responsibilities, or because
employees obtain undue interests in their position in the company. Employees must
ensure that their personal interests are distinguished from those of the Company, even
if these phenomena only appear to be conflicts of interest.

1T R8T
Directions for Conduct:
o TERGEMAF (RIS RAEEINEY BT, 4R AR R SR
AR R OR N ST FR A, e A S5 R A RSO R 2 AT R R BRI
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PRI B BR AR 5

Strictly comply with the provisions of the Policy for Conflicts of Interest of the
company, timely report any conflict of interest or suspected conflict of interest,
and make every effort to avoid any activity or relationship that has or seems to
have a conflict of interest with Pharmaron,;

o REIEACTKIIHTA 53 AT SC55 VR AR 5 AR AR S A7 A 1R B 72 R A 2
R
All Pharmaron employees are responsible for identifying and reporting any
actual or potential conflicts of interest.

o HWUR B TABIINTEAME IR B2 FECEERR . IBTE R B BN NAFEAE
HIRIRE o, K S I AR S I B VA R AR AT 5 M
If the employee is unable to confirm whether a situation may result in actual,
potential, or perceived conflicts of interest, he/she should contact the
Compliance Department or Legal Department for consultation in a timely
manner.

A FBUK Company Policy:
o (RIZEMREHIMNE) Policy for Conflicts of Interest

Zn 1 E

Examples:

1. FEle ARt RIMOE By 1~ 7 2 R HEAE 100% R A 7] o AN E 1X 2
HEE, YRS RIOEZ 2 =) > B
Pharmaron plans to acquire a company in which my spouse holds 100% of the
shares. I’'m not sure if this is material because Pharmaron plans to acquire only a
small percentage of the company’s shares.

FIRE LA B AR R 2 e O, R RZ AL RIE IR (R a R A B IME) 1R I
AN BEEFRHEAT R 2 P R AR

The above situation constitutes a potential conflict of interest. You shall promptly report
this potential conflict of interest to your supervisor and the Human Resources
Department, following the Policy for Conflicts of Interest.

2. RIS H— A ORI, Horh— R A AR — R AL 05 -
FRAT LAY e 2
I am responsible for the bidding to procure a project. One of the suppliers sent me
a candy gift basket. Can I take it?

fEm A2 A& S /AL . (B, T IIEE A SRR R, 352 N R

HR O E AL, IR AT BER N HE M B R A ok SR . T IR R AL B R AR [m]

NRTCVER ], S A TN N T SR AT AR

You may accept small gifts of modest value. However, as you are in charge of the

bidding and procurement, accepting low-value gifts from a supplier may still be
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perceived to influence or interfere with your decision-making. Please contact the
supplier to return it, and if you are unable to do so, declare it to your supervisor and
Human Resources.

2.9 RS 5% M B Protection of Trial Participants and Patients

FRETAC BT o B IR AT B 7 a6 2 5 2 R S8 e SR AT 25 oA A 0 1 )
Wrorik . FATH) AR O DR 22 A IR DR I RIS 2 5 35 BOBCR], - [R] e Fie
ARG P AT B EE R BRI AR KA S 5E BN (B
A ATT )4 BRASURN BB IR IUAS B AR ) 77 A AN RIS el 1) Xy o 22 e 1K, i i
T8 5 2 A BE 27 JE ) 2538 78 T 8 M BV R R I PRI 9T, JF 7™ A% IR 4P %2
R FEA o

Pharmaron is committed to assisting our clients in bringing innovative therapies that
can significantly improve the lives of trial participants and patients. Our focus is on
ensuring safety and protecting the rights of participants in clinical trials while upholding
the highest ethical, scientific, and medical standards in all research and development
activities. We will minimize the risk of adverse effects on the rights of trial participants
(including their right to health and right to direct access to information), conduct
clinical studies in strict compliance with the principles of medical ethics and the laws
and regulations in place of operation, and strictly protect the privacy of participants.

WSECELR
Directions for Conduct:
o WMMCEL. PR, TGRS, WMERRE, DUCESEIRARR
BT H AL RS E AR
Comply with ethics, standard operating procedures, work instructions, internal
management processes, and risk control procedures established around clinical
trial projects;

o  ZINLE RGN ASELS 1A 55 T im AR lE6E B30 2 5 3 IAUR] 5 R AL
(ZS/aR
Participate in necessary training to better serve clinical trials with a focus on
the rights and privacy protection of trial participants.

/AT BUK Company Policy:
o (FEIALEFSFAELR) Pharmaron Privacy Policy

s

Example:

WMITH LA VER R 7507 AW R 7 — S I AE, 2R AL T S B
FHNMNMER, MRAFAAPAZBEEEIZEN NMEE . 15 W HS 2 a0 A2 2

I received an email from the sponsor of a project I’'m collaborating with, and the email’s
attachment contains the personal information of the patient in the project, which my
company should not collect. What should I do?
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M =I5B B S0 AR ST NAB R, N 2 4 ) R IR AE %‘%Eﬁﬂ“i&ﬁ
WAL a0 R A FAE B AR H A RHZI R B N NE R, T TR
IR AR 725 E R, BN SRR R A AE R, ﬁf%#ﬁi):
SLE ) R AR, DI IR R 2d a7, BN R 1T &R0 ER
RKgiidx, SOHEET AT,

Documents received from third parties that contain any personal information shall be
treated with special care and handled appropriately where necessary. If you access the
patients’ personal information that the company shall not have to collect in a specific
project, you shall immediately delete the personal information received and report the
incident with your supervisor. Additionally, remediation shall be discussed between you
and your supervisor subsequently to make sure that the case is handled properly., e.g.,
by contacting the IT department to delete system records and communicating with
project partners.

2.10 $38 K Ba AL R D" Data Privacy Protection

AVRIFA N, BAEFSE. B=7 M%7 8dE . RATEM RS RATH
MNEHE, BOIT VA @I 4wy Ak A, DR BRI A\ 2L
P, B E AR HE FARIREAL .

We protect personal data, including data of employees, third parties, and clients. We
value the personal data entrusted to us and are committed to collecting, using, retaining,
and disclosing the personal data in a fair, transparent, and secure manner, while
respecting and protecting the privacy of data subjects.

WSECELR
Directions for Conduct:
o MR, AbFRANCR B SLIREE B T TR A N
Only collect, process, and retain necessary personal data based on the “Need
to know” principles and for particular business purpose;

o GHIEMIERIERER, RIS ANEHE;

Follow relevant notification and consent procedures to protect personal data;

o (AR, REH 21, HRITE 74 NEHE AT
RERMHVEH . ik, Wik HREREk;
Use effective technology and take physical security measures to ensure that
none of the Company’s personal information is used, damaged, disclosed,
transferred, or removed without authorization;

o HASHAMAEHGTERIFRKRIE LIS =770 F D NEE;
Share personal data only with third parties who have a reasonable need and
will protect the information;

o HLEEUE FARKIBCH, I RIS AR NEHE TR R A A K
Respect the rights of data subjects and respond to queries and requests made
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by individuals regarding their personal data.

A FE]BE Company Policy:
o (FERALEFSAEE) Pharmaron Privacy Policy

Bl

Example:

WAL T —IKAINEN ZZ HH AR IR TIrE 52 NRE R,

o CARRAL . BERGHNE . BER RS, AR FER S EXEARER, a“/:
Al PASR AN 2

I organized a company seminar with external participants and collected information
from all attendees, including their affiliations, email addresses, contact numbers, etc. A
colleague asked me to share this attendee information. Can I provide it?

H5&#HER @%T/\}\B%%i&i‘)%, REZHE RS RABUR) T UMRIF, A
PR F oy 25 SRS B H I TC RN B .

Attendee information contains personal privacy data and should be protected according
to Pharmaron Privacy Policy. It should not be shared with persons unrelated to the
purpose of collecting the information.

2.11 (R (5 B KA 4K # B Confidentiality and Use of Social Media

FRETeA O R AR B BT B, PR IR L5 B S 2 R A AU
&%ﬁﬁ%ﬁ?ﬁdl]ﬁﬁ% 3 K56 4+ ﬁ@?&iﬁa — Uik, SOz E £ TAE
P AR T BT E BHOEREEE, MERAEBEI T, AR (A HAl
N3

Pharmaron treats confidential information as a valuable business asset, and protecting
such information from unauthorized use or disclosure is essential to our continued
development and competitiveness. In general, it should be assumed that any
information generated or learned in the course of work is confidential and should not
be disclosed to others without authorization.

JE AL RSB 10 DR (5 S U7 TR BURR 8 A R BOR B W B 2 4 i R 7 R

#ER, UBIHER. Bz,

Pharmaron restricts access to confidential information and uses effective technical and
physical security measures to protect it from loss, theft, or misuse.

1T R%85:
Directions for Conduct:

o ZEILERKIIIINGIL T, FER RSN FREE R

Prohibit sharing confidential information outside the company without
authorization.

o MUEETRIUIE"FEN ) ZREEL, LTREELT
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JTER B G R
Share confidential information only on a "Need to know" basis, whether within
the company or sharing information with third-party recipients.

o WHRMAANETIREIEREEL, W AR, 8T, A35E T
HEERILI P TP
Avoid discussing or disclosing confidential information in public places, such
as when using cell phones in public places of elevators, restaurants, and
public transportation.

o TEZILJEMCREUE A R ZR I, WIS A 6 & R E B A I
AFORE EIA . AR BT A B R A5 2 OB e R 55
Upon termination of employment or when requested by the Company, must
return all carriers containing confidential information and shall not retain
copies. Do not use Pharmaron’s confidential information for the service of a
new employer.

o HIfEEJEMIRARAILR, VA XSRFRERER, HRXEAF AR
A5
Maintain confidentiality of confidential information even after the termination
of employment until it is publicly disclosed by the Company.

o HEIRB G TR IFEH A BRI ARR AT o 3T H AR A AR T 1
A RESZ I > m) b 55 N 5 A5 JE N R G AT Rtk e e 15 i B
I
Only authorized employees can represent the company on social media. Make
good judgment in deciding whether to like, share, or comment on information
that appears on social media that may affect the Company's business and
reputation.

A FE UK Company Policies:
o (NEEEAREFIEED) Policy for Internal Information Confidentiality
o (EHMMMIEE ZEREHIED Policy for Information Security and
Confidentiality
o (REEMHIEFMI YY) Confidentiality Management Manuals
o (REALER AR B /ML) Policy for Managing Trade Secret

A~

Examples:

1 RIEFEH ZE@, WHUER, 7 iE, oINS R % 0 sk
TAE.
I'm on a business trip, and my flight is delayed. To save time, I plan to work on my
laptop at the airport.

TR R OR A B N RS 8 I 1 U SR B 2 ] R BB U, 0 37 4 A B
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I AL AR N

Please ensure that no one around you can access sensitive information about the
Company through your laptop, including taking pictures or screenshots or hacking
through public networks.

2. NAEIEAEFEEADIH, %ﬁ%ﬁ%&ﬁ,ﬁﬁF%Eﬁﬂ%Aﬁ P57

ik, TERIARZ )G, BB SN A, FF A 7R 221X
AR -
The company is preparing for a project. The signing ceremony of the project will
be held tomorrow. After the signing, it will be officially announced to the public. I
am responsible for the venue arrangement. After the completion of my work, I took
photos and shared them on my social media profile, wishing the company’s signing
ceremony tOMOITOW a Success.

HAERXREM. BAFEMARIINAAG, BT ARREGEL, S ]
RS REFEE . RERBABIEA TSN .

Please don’t do this. Matters related to the signing ceremony have not been publicly
disclosed yet and then are the confidential information of the Company. The photos of
the venue may also contain confidential information, and therefore should not be shared
outside the company without authorization.

2.12 HIRFEAURY Intellectual Property Protection

FRIEACHANA Z ARG R, JFMA KE R RS SRR X LRI
AT BT He il . RAERBULR IR IR T e 4 R R B Rk, ¥
H O LA BEEARAE S Bk RSN S 511 E.

Pharmaron owns protected patents and has a large amount of trade secrets and technical
knowledge. This knowledge is the foundation of our business success. Unauthorized
transfer of such knowledge may bring huge losses to the Company, and the employees
involved may bear labor law, civil and criminal liability.

FRCAREU T T 3R B S R3P dEP AR d . IF DL SR i 77 =
XA o AT o A Al AR R AL

Pharmaron is committed to the establishment, protection, maintenance, and defense of
intellectual property rights, and the responsible use of these rights. We also respect the
intellectual property rights of others.

WSECELR
Directions of Conduct:
o ZEIHM UrALHRERERE WV T HILE BT IUE:
Sign the Employee Proprietary Information Confidentiality and Inventions
Agreement and fulfill the responsibilities set forth in it;

o ZHEWIERAE M AR BRI 5
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Participate in regular and ad hoc intellectual property protection rights training.
o ERGIEEST A R AR PBURAR B AT B IR B ) BE SR
Strictly adhere to the company's policies and procedures regarding intellectual
property rights protection and information confidentiality.
o NPT RNIBE AT RN R AU A A B ORAP ) 5 R RLIZAE IR CRNIR P AR
PFMD Rl AT R
Report any doubts related to intellectual property rights and trade secret
protection in according with the provisions of the Intellectual Property Rights
Protection Manual.

A FBUK Company Policy:
o (EHMMMERE ZEREHIED Policy for Information Security and
Confidentiality

o (HIHFERURPF MY Intellectual Property Rights Protection Manual
o (REIALEE AR BE /ML) Policy for Managing Trade Secret
o (BE Ak BT bR B VE fEF A HE 5 ) Pharmaron Trademark Usage

Management Manual

ZnE

Examples:

1 RIEFE R — ORI H R R, BUH IR SRR PR A2 7% 7 H

HEA. MR, BB T DBURSA AR 2SRRI H AR
g, FAtRE RS ol HEEZIH IR SRS B .
A research and development project I am hosting is nearing its end, and the
technology formed in the project will soon be handed over to the client for patent
application. At this point, I am invited to an authoritative seminar on a topic that fits
well with the project, and I plan to refer to the new technical information that was
formed in the project in my speech.

THANZLRGAE 1w TAEP I B B 7 M 2R AR, BAE R A S, RSNl
T, XEERAEH TN, FER™ERER mREVDNZADFER
Wi e s e A w AR B, HAa 850 TAE PR B BOR AR, B L
IR T4 RO m) B 1) 2 B0

Please do not share technical knowledge, including trade secrets, that is formed or
learned in your work in the company externally. This is a violation of the company
policies and will cause serious consequences. If you think this seminar is very important
to you and the company, and you wish to quote the technical knowledge gained from
your work, please contact your supervisor and seek approval according to the
company's policies.

2. WARB|ARAFTRIABE, ZRKFA AT RERS ENIH .. BEEREE
PAERLE ERA TR T H A5 250 1ok, JOVA CS5IH
IR ENGFHOHRAET BR324k . RPOZIR A SR T H A5 B 2

28



dld & % tb KO REALIE (ALE0 BZHAR A A IR A 5
I\ PHARMARON Pharmaron Beijing Co., Ltd.

I received a call from a university that is conducting research related to a project
I'm involved in. I suspect it's because I shared some information about the project
on the internet, which caught their attention. I'm proud of my involvement in this
project and would like to help the university students. Should I provide information
about the project?

HANERI N F] DLAMOAE A AL 58, WA RZAE A A Pl bR AT 5 2 A
TAEARHE B . A AR E BIFE B R ik 2k 8lE, JFUikRE TG
RO R T ZHAME R, XEER A TIHEIEDTE . W, tHEr 4
Mo

Please do not share research data with anyone outside the Company, nor publish
information about your work in the Company on social media. Competitors’ agents
would regularly search the Internet for such data and persuade indiscreet employees to
share additional information that can be used to piece together a full picture of a
confidential project, process, plan, etc.

2.13 Al REHJIEFEF 571 Ethical and Responsible Artificial Intelligence (AI)

FEAACRE ) TN T RE (AD SRR MRS . EHES) AT R
R R, AT A R FRESE A SR, DA IR BB CR A S5 E .
Pharmaron is committed to using artificial intelligence (Al) technology to improve
products and services. In advancing the application of Al technology, we adhere to the
principles of ethics and accountability to ensure data privacy and transparency.

B4 B2 FA PR Data Privacy Protection:

WATEEARSE PN NEE . EEH AL ERCEEHRR, AT ™
A% ST 3 A HCHE ORGP VR AR, I SR 2 (R 3 AR 2 55 it oK R 4 K3
s, BATA . HMEAERT & &1 H EdE, JFHASRET
HARAAHIRHI H 1o

We respect and protect the personal information of clients and users. When using Al
technology to process data, we will strictly comply with applicable data protection laws
and regulations and implement necessary technical and organizational measures to
protect the safety of the data. We will only collect, use, and store data for legitimate
purposes and will not use it for unrelated purposes.

175 BH B AN AT BV Transparency and Interpretability:

FATRE S IR RN T AL RGEEE M BT Rt . M1 55 JiiiRe AL BORIY
RAGERE, JEHGE AR ] REXS H P P AR BB S M DR SR . FRATT A AT BE AR 1L
TRRBLEIIRIMRE, DU TR AL RGO AR AR S5 R

We will strive to ensure that our Al systems are transparent and interpretable. We will
strive to explain the decision-making process of Al technology, especially decisions
that may significantly impact users. Where possible, we will provide thorough
explanations to enable users to understand how the Al systems produce the results.
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Iy IEFZ FEPE Fairness and Diversity:

FRA TR 3 G WAL, DABIR AL RGN EMERIZ R, BATS M
AR AT RGRIVERE, ABOREATIAS 20 RE s AR AN N3 AN 221 IR
We will make our best efforts to eliminate prejudice and discrimination to ensure the
fairness and diversity of the Al systems. We will regularly review and monitor the
performance of the Al systems to ensure that they do not unfairly affect specific groups
or individuals.

7] 53 fil] A 45 22 2403k Accountability and Continuous Improvement:

AR AL RGHITT A HBE L BT 2 10 0 ST A0 . 3RATTSa A
A P RATER AT ¢ AL RGEEAE 7 SOBATEE BL,  HR 4R 22 se JATTIY
AR, DASELF AT & TE AR A SR A 1 -

We will ensure appropriate accountability and oversight for the development,
deployment, and use of the Al systems. We encourage employees and users to provide
us with feedback and advice on potential problems with our Al systems and will
continuously improve our Al technology to better meet the ethical and accountability
standards.

T IR L RIS T, FRATREETH AT BRI R G AR REE R  f5T A
A, DAARORIRATTH ™ G A IR 55 BE W6 SE AF i AR - I 7, IR Nt S BE BUR I
AR

Through these principles and measures, we commit ourselves to remain transparent,
accountable, and ethical in the use of Al technology to ensure that our products and
services can better benefit our users and create a positive impact on society.

fTou1E5l
Directions for Conduct:
o HAREIREARY, SRR I HE
Ensure data privacy is protected and that data are collected and used legally.
o ORIF ATSIEREWIRE ST ARt DL I BB AR AN EEAR
Maintain transparency and interpretability of Al algorithms to enhance user
trust and understanding.
o TR AL RGO FTE R AREAR A& A, 8 G AT S
Ensure Al systems apply fairly to all users and groups, avoiding prejudice and
discrimination.
o FRELIEIN AL RGN RILIFAE H ok
Continuously monitor Al system performance and make improvements.
o AMEHIRAEHEAEGE RIER A N
Avoid using personal data that is unauthorized or violates the law.
o AEEWE AL RGP FE R0 .
Do not conceal the decision-making processes and impacts of Al systems.
o B EXSRE R IATEAL o
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Do not tolerate prejudice and discrimination against specific groups.

o AR AR G AR O X AT RS8R ANE L
Do not ignore feedback and concerns from users and stakeholders about the
Al systems.

Bl

Example:
AR IAC ) — 2R TR, iR AL ISR RS . XM RSE
FETE By 23w A R T P A BE 1t 7 P SEZ 56 B8 A0 H B, AERIE AR AR
K—EEEE MR RANEEEAN A A TR E R, KRR
T R TN NEE, WERB BRI 2R EE, A RIERA
FLTE T REXT 24 7 3G ™ B VAR AT A R . RIS, S A AR R 75 2
15 2 2 HAR
I am a R&D engineer in Pharmaron responsible for the R&D of the Al decision
support system. This system is designed to help project teams within the company
manage R&D data and project resources more effectively. During the R&D process,
I have been thinking about how to ensure the system’s ethics and fairness. To
optimize project recommendations, the system needs to use employees' personal
information. I realized that data privacy protection is crucial and that violation of
relevant laws and regulations could pose serious legal and reputational risks to the
Company. At the same time, the personal privacy of employees also needs to be
respected and protected.

RS AR 0 CEARRI LK. SRR, 155501 T XERAVEAE, Btk AL ik
SCRE 2R G0 BB WO A AL BT & B e b v O B B A DR AP 5K o 15 B S A1 BA 3L
[l i AR U 2R, R OR R A FF & & H B p i E R g,
Gb, BRIRX B EAT I AN 2 A7 4, AR LR G4BT 4]

Actively work with Pharmaron's [Data Protection Expert, Compliance Department, and
Legal Departments] to ensure that data collection and processing for the Al decision
support system meet the highest standards of data privacy protection. Ask the expert
teams to jointly review the types of data collected and ensure that only data for
legitimate purposes are used in the system. Furthermore, ensure data is encrypted and
stored securely to prevent unauthorized access.

BN T BHERAABUR, IR AT % T AR IR FIAL B B AR -
Familiarize yourself with the company's data privacy policies and strictly follow the
procedures for collecting and processing personal data.

2.14 18 B %4 Information Security

FREAeA A HE 1 A5 B BRI LA 2L 1SO Il 1R B 2 e Pk R R 5
PRAERESE T H SIS B 2 2T AR R DR A R IR R S R V. HSE
LK TSR -
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Pharmaron has established its own information security management system in
accordance with the series of information security management system standards
formulated by the International Organization for Standardization (ISO) of international
information security to protect the confidentiality, authenticity, and accessibility of the
company's data and systems.

T NTREI:
Directions for Conduct:
o NEMERRAERNATIHIE . SIS I IZ A R DL A SR BUR AR
3
The Company's information security team is responsible for developing,
implementing, and continuously monitoring the system, as well as related
policies and procedures.

o AL (FERZEEHRIE) NER T TN IME A, If
HRA TS BB EERZA. WM RG24 M H BT %42
REJCA, A 01 b AU 7 A X S BUR AR 7
The Company takes the Information Security Management Strategy as the
guiding document for information security management and has issued
documents related to information assets, information security, network and
system security, and daily operation security. All employees must abide by all
these policies and procedures.

AE]BUK Company Policy:
o (FELAEMENL) Information Security Management Strategy

.

Example:

HRLR £, A BB H g A 5 AN S . TSR H S AE
WA s AT B, AR IR A R A RS T A R LY e e(E
RN, PrAFRAN A .

I am about to go on vacation and hope to have no contact with the outside world at my
destination. Can I leave my laptop to my administrative assistant who will act on my
behalf for all approvals in the various systems of the Company? I trust this person
completely, so I don't mind telling him/her my password.

AT 5 TAER B SRR NE DS T AN L R G nT LR 4y e 1
TERIRGARN s 1 oA 2R 28 U0 ] 6 Sk S I g i | e 2R R e . G R A Bl
WIXSEERE R, SRR RN RGN 24, N5 E, JF HRBE
BT R FBER .

No. Employees shall not disclose their passwords to anyone. Some systems allow you
to delegate specific tasks to others, while others can report problems to your manager
in your absence. If you skip these controls, you are undermining the security of our
systems, evading your responsibility, and placing your assistant in a position that

32



dld & % tb KO REALIE (ALE0 BZHAR A A IR A 5
I\ PHARMARON Pharmaron Beijing Co., Ltd.

violates company policies.

2.15 Bt %% Taxation

FRIEAC I BN 73 A AE A BR 2 AN HLIX, DRk, FRATT 75 AR v A AH DG B
AEFNGRENE IR, 281k 03 TR 58 =7 ISR B e R S BAE AT (A . 3RAT
BT 5 MR B S HLICHE S B AT PR R OR &R

Pharmaron is a globalized company that operates in multiple regions across the world.
Therefore, we are required to pay taxes in accordance with applicable tax laws and
regulations. Additionally, employees and third parties are prohibited from evading taxes
or providing any convenience for tax evasion. We are committed to a transparent and
constructive relationship with all relevant tax authorities.

17185
Directions for Conduct:
o RIACRIRFEGERIRE R, DA Ik 0 T ACE =07 AR ] R B T3
BT -
Pharmaron maintains reasonable procedures to prevent employees and third
parties from engaging in any activities that could contribute to tax evasion.

B MEEE Applicable Laws & Regulations:
o EAE®LAE PTAEH RN E

Comply with tax laws and regulations in all operating locations.

Zn7E
Example:

1. A IEHERIAT B REAL S, Hrhil R IR B A . AR AR5 2 B
/NI 0 Bk
The company is preparing for a large deal involving complicated tax processing.
As the tax manager, Mr. Zhang faces the following challenges:

o BRHYLAEZANEFRES0IX, HENBXEBBGERE R

The deal involves multiple countries or regions, each with different tax

regulations.
o GV RREG G ER,  F X RS KU AT 4 T
A

The deal involves a large amount of funds and complex business structures
and requires a comprehensive assessment of the tax risks involved.

o 5Ru AEAEIESTT LA K AR L b ] 22 05 A v i
Communicate and collaborate with various internal departments and external
consultants.

o HITIUHEFRANBIMR, 1258 5 i EAEAT PR 8] N 56 B
Due to project schedules and deadlines, the deal needs to be completed within
a limited timeframe.
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T IR, NI 7R R H R R RTRME RE, AR R % LA 55 ot
A I SCRP AN, BIR A R IBL ST A 2 2. [A, 52w B ANEAE 5< U7 it
170 R E G AF LLRFERL 55 5 7

Based on the above circumstances, Mr. Zhang should leverage his expertise and seek
support and advice from tax advisors to ensure the company's tax handling is
appropriate. At the same time, Mr. Zhang should effectively communicate and
collaborate with relevant internal and external parties to ensure tax compliance.

2.16 2% 1k Y E A2 5 Prohibition of Insider Trading

FRIEAC A AERYINE SR AL 5 B AN 3658 5y it B B m) o ARG B8 A T 47 AR
€, ARIEFEMCEE . HABE I B Al TR AT G I B e AR R . X AR
A BT 8 =T7 N A 3522 5 R 0 e AT B AT O

Pharmaron is a publicly traded company listed on the Shenzhen Stock Exchange (SZSE)
and the Stock Exchange of Hong Kong Limited (HKEX). According to capital market
regulations, the use or disclosure of insider information is prohibited when trading
stocks, other securities, or financial instruments. This also includes advising or
encouraging third parties to engage in insider trading or illegally disclosing insider
information.

B NAEFE RIS — K A m] KN RGBT K 858 sl A An 7 U2 5z A
Al FESR (B an: BR GBI 55 ), B B 42 B an 26 (145 B 1R AL 45 7T R
TG WA, ZMITNE TIREN RS . ARE R WAARNEA
B WS R m B S AT A SRS B i M B IR R A TR B
PRI, AR R TR 7 ARG X E AR ATHE R, #RE AT AR AL 5 B
Hl. fERTHREMRRERE G, XEREITIREH] .

It is illegal insider trading when a person buys, sells, or otherwise trades securities (e.g.,
Pharmaron stocks) when he/she has access to or is aware of the company's insider
information, or when he/she makes such information available to others persons who
may be involved in the transaction. Insider information refers to undisclosed
information involving the operation and finance of a company or having a significant
impact on the transaction price of a company's stock and its derivatives. Therefore, no
matter how an employee accesses this important undisclosed information, strict trading
restrictions should be imposed. These restrictions still apply after the termination of an
employee's employment relationship.

1794831
Directions for Conduct:
o REMBASWA RV R TIHITHNHAZ S, WA EE =T
T NFA 505
Pharmaron will not and does not allow employees to undertake insider trading,
nor will it recommend or encourage third parties to undertake insider trading;
o AT RGFAUA N T B AT A A 3545

Employees shall not use or disclose any insider information without
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authorization.

o HWURBTIRGHNHAEE, AL SEE & A Uk I3 5 il T A
If employees obtain insider information, they shall not use it to buy or sell any
securities or financial instruments.

o TEMRFIA KRR EEZAFAITHE R IE T, EAGE L
7w B e o m B R I H RS A T B TR
You are not allowed to buy or sell securities or publicly listed securities of any
subsidiary, affiliated company, or investment project if you have obtained
important undisclosed information of Pharmaron;

o AFREUE T HARAT R A HT B N\ B 2R B B AR A ITE B
No other action shall be taken to utilize such important undisclosed
information or disclose it to others.

AT BUE Company Policy:
o (NHAS BHIH NEHFIED) Insider Information Management Policy

il
Example:

ot —HAmBRA T, ERFNETAELZE, Xaa b F MR RIAER T
filte —R, BEISMERIL A LR AT — I R SRR TR, XA R 3T A1
ATFHRINRE R . ERBZXANE BT RES A m Ay, HFEEERT
TRNBISE H 2 ) (5 ASRERUCR 1] o

I am a senior employee who has been working within the company for many years
and 1s highly knowledgeable about the company's operations and future plans. One
day, I accidentally learned that the company is about to announce a major
partnership program that has not been publicly disclosed yet. I realized that this
news could potentially impact the company's stock price, therefore, ’'m considering
buying or selling the company's stock to make a profit.

AFTUASAT IR AE . AREAF AR AR AT N 305 BT IREE L 5, 4R
W RN AT N -

Please don’t do that. You should avoid using any undisclosed insider information for
stock trading, and avoid insider trading behavior.

IR ZANRG TARATTHRINFE S, LBOZILA A A F B LIEZRER. &R
1Y iy, 5 B ER LA OCHRT ]
If I accidentally obtain undisclosed insider information, I should immediately report it
to the company's [Securities Department, Compliance Department] and disclose the
information to the relevant department.

TBEST 08 TR N 3 A8 5 BURAAH VA AL, R A R NHFF A B 5% 5 N %

FRMRMR . Rl Rl iR AT EZEERE, D REiNg kA #25L

Comply with the Company's insider trading policy and relevant laws and regulations
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and avoid carrying or trading stocks related to insider information within the company.
Try to avoid exposure to important undisclosed information to avoid the risk of
unintentional involvement in insider trading.

3. it N 4% Supply Chain Management

FRICAC G OTE SRR () 2 A dn RS B, BHSRIWEAE . mlfEE2e. M5
TRAF S o7 AR AN i B S A% O W, S 7 — RVIAE BB ) S f
PEFRTS, AT MNEER TSR R 95 L. Zouib&EaiE, Ak e ity
B4 E A B WVE B, B S BRI S U, SRk B SR ORI A ]
—EOEM, FERIFTIE SR A B B T RF SR N B . M AR E . I RRLR
1 % A Bl T BB AL RS 2 R e SR AL BE A B IR 55 o e A AR 4t 2 WA 1
BN, XN R AR AR EOR, ST HA B BT R TR AR AT
No R ELES B — LA REE 57 THIBCR],  PUE Bt 2 A n] B9 05 ik Ak AT e
WA AR S E, [, BRI OQE SN EER) 2 otl DL g9 35 Ak, JF
BT FAFRI TSl

Pharmaron pays attention to the whole life cycle management of its supply chain and
has established a series of management policies, guidelines, and operational procedures
around core topics such as integrity in operation, business information security,
environmental protection, labor rights, and product quality. We are committed to
sustainable development, labor, diversity, and other fields of the supply chain,
continuously improving the full lifecycle management of the supply chain and
preventing and controlling environmental and social risks within the supply chain. We
require suppliers to adopt the values consistent with Pharmaron and work together with
us to create a responsible and ethically sustainable supply chain. Building a stable and
sustainable supply chain contributes to Pharmaron's stability and the provision of better
services. Pharmaron selects suppliers based on objective criteria, sets high standards
and requirements for suppliers, and conducts responsible and ethical sourcing and
procurement activities. Pharmaron upholds the rights of every labor in the supply chain,
allowing them to have dignity and respect in internationally recognized approaches.
Furthermore, we pay special attention to the diversity within the supply chain and
vulnerable groups, offering equal competitive opportunities.

FRETeA Ay B 5 A R 5 3R T SR SS B, R4, BUREFHOGE W,
srtufE RNV BEAERS

Pharmaron hopes to work with its suppliers to improve the quality of products and
services, ensure safety, and create a responsible, ethical, and sustainable supply chain
ecosystem.

1T 4R 5
Directions for Conduct:
o TEREPATHERNIEAEABUR, PATRERA AH T, DU IR BER S &%
BERL WA R LSRRk RGP S | B 2K
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Strictly enforce supplier access policies and conduct due diligence and audits
to ensure that suppliers comply with legal requirements, regulatory
requirements, and internal requirements of Pharmaron.

o YR E WITHAL LR A REARIKF, AR Y S
Regularly assess suppliers from multiple dimensions without being solely
price oriented.

o NEZAEMIBARRET T, JEMHET.

Do not tolerate any form of forced labor or child labor.

A FIEUE -
Company Policies:
o CRIE ML)
Procurement Management Policy
o (BRI FHIRL)
Supplier Management Policy
o (PATEIAEAT JHEN )
Code of Conduct for Business Partner
o (PDAVELAE IR A AR )

Global Policy for Business Partner Due Diligence

ZnE
Example:

1. WATTRIGINA T AR, JOAKBITY B V2RI I A T i, 40 5
AgREk . MREESE, MRS XTSRS, A — 2B OR ,
YA ARAR,  FRAISRAEARFAOR b B A S 75 7 Bl — 4 i T A & U HETSG 5 7K
D EN7SHINE Y E TP R
I am responsible for procuring office supplies and equipment. I have noticed that
there are many environmentally friendly office supplies available in the market,
such as recycled paper and environmentally friendly ink cartridges, etc., but the
prices are relatively high. In contrast, there are some non-environmentally friendly
products available at a much lower price. I have also learned that a supplier
providing non-environmentally friendly products has been penalized multiple times
by the environmental department in the past year due to non-compliance with
wastewater discharge regulations.

FE VAL IR T s RV N B R A 3K . AR SR OB N7 A A%
B, WS P ANV R R, TG — AR A BRI RS, IR T KRR
R EITE I EANKTHTE .

When selecting suppliers, I should consider sustainable green procurement as an
important factor. While products from green suppliers may have higher prices, it is
worth considering purchasing from them to foster a positive environmental culture and
progress toward sustainability.
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4. A\ Human Rights

PATEE . R ARt A EBUAT A R R ABURDLE AR CLURRRABD
MIRLE . BATIEL AR Lo B RIEAT N A & 28w S B Al Rp 8 (1
R se g 12— BATSCHF PR 2 A B NABUIEE A 61 TRk AL, 258 63 T
MNARTNE ™, FRVEAES 22 A TARAEE . 03 AR e 2 A ANk .

We respect, protect, and promote the provisions of currently effective regulations in the
world protecting human rights and children's rights (referred to as human rights). We
refuse to use any child labor in any form. Pharmaron firmly believes that talent is one
of the core competitive advantages for the Company to achieve sustainable
development. We support internationally recognized human rights provisions and
employees' rights to employment, respect employees' dignity and integrity, and commit
to maintaining a safe working environment, employee health, safety, and well-being.

41 BRGEFREM. BIEETEORET S REBCMAOIRSE Freely

Chosen Employment, Never Use of Child Labor or Forced Labor, Anti-Slavery,
and Anti-Trafficking

FRIEAG PR 8 sy . R A N RSEATE S 3 (A N RILHTE 55 30 & (7]
P (A N BRIEANE R AR N RYED (BEIETA & THUE ). 2EE (19984
JLE (TAEFRY) %451 (Children (Protection at work) Regulations 1998)). 2004
% JL#E 3% (The Children Act 2004)). (2015 EBARLFEZE) (Modern Slavery
Act(UK)2015). SEH (EZKZ %K FRiESE (National Labor Relations Act)) 55id
W25 1878 P RV AR IR, w . [ B o7 TN TR Fromia 575 2%
BT, BT RS R RS AL, REEEHT55
. AR T esRiE i 3.

Pharmaron strictly complies with the labor laws and regulations applicable in various
operating locations, including the Labor Law of the People's Republic of China, the
Labor Contract Law of the People's Republic of China, the Law of the People's
Republic of China on the Protection of Minors, the Provisions on Prohibition of Child
Labor, the Children (Protection at work) Regulations 1998 of the United Kingdom, The
Children Act 2004 of the United Kingdom, the Modern Slavery Act (UK) 2015 of the
United Kingdom, the National Labor Relations Act of the United States, etc, responds
to the conventions of the International Labor Organization (ILO) regarding the abolition
of forced labor, prohibition of child labor, equal pay for work of equal value for men
and women, anti-discrimination, and anti-violence and harassment, adheres to
compliance with equal employment, and prohibits child labor and forced labor.

S NI 2w AR BRI L L S ISR AR 55 DRAIE B3R R 0 SEBL, - A RAE AT
NAREMEEAAEASIETE, B EEENELRSE, AN AT
PR BE S R R

Employees are expected to follow the Company's policies, procedures, and recruitment
processes to ensure the fulfillment of these commitments. If anyone becomes aware of
or suspects non-compliance, please report it to your trusted line manager, department
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head, HR leader, or Compliance Department head.
T NTREl:
Directions for Conduct:
o ZAAVE A ERAAAL A e . HIRERL) 7 TR B IR 57 L
Never use or tolerate the use of forced, bonded, or contract labor, or non-
voluntary prison labor;
o HAZH. RENBTAEFIE A DA BN HIRGE ;
Never engage in, support, or tolerate any form of slavery or human trafficking;
o TEHEEREPUAEARENE—Z, URMRLE RN F K G
T, ZE Ak DT A i 8 B O T B B 51 T3 HLARAIE 53 W] DARE I 2 %
ZIERWKR R, BITAF;
Prioritize fairness and voluntariness in the recruitment process, hiring only
those employees who voluntarily join the company. Prohibit any form of
coercion or deception in recruiting employees and ensure that employees can
choose to terminate their employment and leave the company at any time;
o ALLE . BUMEH AT BR &I 7 TN B B d 8] 575
Do not use violence, threats, or other means to restrict employees’ personal
freedom or force them into labor;
o AER O TR T AR M 52 BLAR TN
Do not require employees to pay for employment opportunities;
o RIZEEMINTIEZN T EITHINE, AMEHET.
Do not employ child labor in accordance with labor laws of the jurisdiction
in which we operate.

18 M\ 7218 Applicable Laws & Regulations:
o HIERAE A RHNEEEI I EH bR AL
Comply with relevant local laws, regulations in each place of operation, and
international conventions.

ZnE
Example:

1. — ARG A P A, T — MR E 2K fES M, B TR PN
THYCH ). 2420 W] A BB A B A AAE A B ), R — K EtEL) A
R B T EREE . X2 — NP S TE B AR 1] R AR 1O o
A supplier's manufacturing site is in a low-income country where child labor is a
concerning issue. When the company's supply chain management visited the area,
they suspected that a partner factory was using child labor. This is a situation
involving ethical and legal issues.

) B E B A SL B R Bhif &, JF 5 SBUF MAEBUR A& AE, # R
XA AEE AT AL AR AR E By THRMIR S IT 8, W DR AT T R A
FNIARAEL] NFETAE, IR ORXR GO R 2 =] NSRRI ftBE
B, AR SR SR R R 2 SR AL A
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The company's supply chain management team immediately initiated an investigation
and collaborated with local governments and non-governmental organizations to ensure
that this unethical behavior was terminated. The company follows the guidelines of the
International Labor Organization to ensure that no underage individuals work in the
factory and to prevent such situations from recurrence. The company should take supply
chain review measures to avoid similar problems in the future.

4.2 BN SEMEAEM.. AR &R B Inclusion, Diversity, Non-

Discrimination, Fair Treatment, and Non-Harassment

BB TR 2 REEXS R T R B, Bl A ) BE AL 51 A ZHUR HL
1780, Q& — A RELLREA NIRRT & Al oA o FAE R 2 T 45 2R e A
Bi. BERACHUE ST G LR EATE 224 BRE R TES I, B4 ARV
TR T A AR N B AT o SRR TR e . 2N, Z5 5 [F ek 5
AR B 2 HR B8 AR A Z WG AT M

Inclusion and diversity are crucial to the success of Pharmaron. Every employee in
Pharmaron shall take action to create an environment where everyone's personality
develops within the framework that is in the Company's interests. Pharmaron advocates
all employees to collectively create a safe, non-hostile workplace. We do not tolerate
any form of harassment in the workplace, including coercion, intimidation, humiliation,
or embarrassment to colleagues or business partners, or any unwelcome behavior that
makes them uncomfortable.

WUERFARE . PR5EE O 32 B BRI, 16 M EEER BLEH ., #ITmoT A.
NFTGIR FE B SIS B . WERERIRAEEILRA ST N, 1E1ERE
JIT K 3G B AR BAS f& 3 B 5 105 SO B Bl il ik, B R i 75 45 N 77 B
FEEE G EE .

If you are aware of or suspect that you are being discriminated against or harassed,
please report it to your trusted line manager, department head, HR leader, or head of
the Compliance Department. If you are aware of such misconduct, please take
reasonable steps to discourage or stop it without endangering yourself, or promptly
report it to the HR responsible or head of the Compliance department.

WSECELE
Direction for Conduct:
o XfHRTAERN . ETF SR T T R R E 0 e A R TN N RE
. TN TAERDAES T HIRIE 175
Decisions regarding employment, promotion, rewards, and sanctions for
employees must be based entirely on individual capabilities, experience,
behavior, job performance, and/or performance potential relating to work ;
o AWK, FhREGHESH B FHG FR FRERGL. PEEGA . U
s, ARG TS AT S AT I Y PR
Equal opportunities and equal treatment are guaranteed regardless of social
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background, skin color, race, religion, age, disability status, sexual orientation,
worldview, or gender;

o AR ZE IR KBRS VEREP T HoAl TR 20 R J0 Bl
AT
Discrimination, sexual harassment, or any other form of abuse or misconduct
against any individual or group is not tolerated,

o FEIEHIGERT . BONECE LM TAERELNAT Ny, BiE A G BT A
TAERETT
Prohibit the behavior that creates an intimidating, hostile, or offensive work
environment or improperly interferes with an individual's work capacity.

1 M\ 7218 Applicable Laws & Regulations:

l.

2.

o BEAREPR AN AR E

Comply with internationally recognized human rights provisions

Zn 1 E
Example:

FE—ATH, FAE RIS O 5 HAl R S5 15, BIBARR G A ok B ANF
ER . A S EBUS AN R o A ATTHE b 2 i) g0 2 2k 2 L 72X
AW B A

In a project, I worked as a team member with colleagues from different countries,
cultures, and religions. They had different ways and viewpoints when dealing with
issues and expressing opinions.

B 5 A1 B A AN R SCAG ST AL s, =Bl it BTSSR, Sl A7 A oA 3H
R EH S .

Respect team members’ diverse cultural customs and viewpoints. Actively facilitate
team communication and encourage all members to express their views openly.

PORFER SRR T, P R SR Sy, AR 2 REIE AL
BT HIE .

Ensure that all members have equal opportunities to speak in the decision-making
process to ensure that diverse ideas are fully considered.

FFNEE ] T RSO ST, DU S Al N 22 B B A FA S
Proactively learn about other cultural customs to better adapt to a diverse team
environment.

TR — AL [F) SR AR, FEAER ] — & RIRE BN B A0 ], BAR

XA SKRER T T RIS R ERALIT 5 R e aridi i Ak .

You learned from a colleague that a job applicant in his/her department was

rejected based on his/her skin color, even though this applicant was the most
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suitable candidate for the position.

TE L N BRI TR 5 e, DU B s, AT SR U&= ) 7t
You should report this to the Human Resource Department to help investigate the facts
and take appropriate measures.

4.3 . FEH] X TAERT (8] Wages, Benefits, and Working Hours

R DoAY FGAE A BRYG ] A 33 S T A7 & I AR R RE , P e [ RN
RILHE 7 30E) . (P NRILME 578 & FE) . Ch e NRITA E A2 RS
P (LRSS EATHED) CHRILAFAEMRBRBI) . FEE (2010 ~F57E S
(Equality Act20100) EE AV 3htrifEi% (Fair Labor Standards Act) ). (37
P75 BF P AR A %2 (Pay Transparency Nondiscrimination Provision)) Z5id& T
FI8E FTAE M BRVE R EOR ST Ao th I AAR R SR, Oy 2 TR AT 592
R A FH I T A PR
Pharmaron complies with all applicable worldwide regulations regarding working
hours. Strictly adhere to the Labor Law of the People’s Republic of China, the Labor
Contract Law of the People's Republic of China, the Social Insurance Law of the
People's Republic of China, the Interim Provisions on Wage Payment, the Regulations
on Paid Annual Leave for Employees, the UK Equality Act 2010, the US Fair Labor
Standards Act, and the US Pay Transparency Nondiscrimination Provision, and other
laws and regulations applicable to each place of operation. We implement
comprehensive wages and benefits strategies and provide employees with reasonable
compensation and protection as required by the law.

WSECELE
Directions for Conduct:

o FERANRLN J7 5 URIR A Bt S B I AE SR IR AR A I B ) R B 0 R
PHARAMIBUR, B IR LAERT S A SR R Bl b, W62 A TR 2R K
Pharmaron's Human Resources Department is responsible for promptly
monitoring updates in relevant laws and adjusting the company's
compensation and benefits policies to ensure compliance with the law and
meeting the diverse needs of employees;

o FERAEFRAE A IE HAFEER T8 ARRIF TAER ), @l (R TFMD
b 1 N 1 S D Y T v R R S
Pharmaron offers fair and equal wages, benefits, and working hours, as
detailed in the Employee Handbook;

o R BGRR[0, AR B
Pharmaron adheres to the principle of equal payment for equal work and
strictly prohibits gender discrimination;
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o EIREEART, AWBERITAIE . BRAF L Kb 7R IS AR B
AR DL S A s AT V)3
For each employee, the company communicates individual wages, bonuses,
and long-term incentives through employment contracts, emails, or
supplementary agreements.

18 M\ 7%:18 Applicable Laws & Regulations:

o MBZE MR HNEAEM

Comply with laws and regulations in the respective operating locations

ZnE
Example:

i —BIHZH, FAIE AR A R OyTH 3 5K, ASAIEmIE, A
Lo F ek, T RS N PE S BT AR AN S A T VA

I am a project manager, and I have noticed that team members have to work overtime
frequently due to tight project deadlines. Some colleagues have reported to me that
excessive overtime is affecting the balance between work and family life.

HEMIEMARE R, FENIUH A MR SR AR I fltn: 5532
P AR (A S B2 e, ISRt B RS I TARIE I, ) g A2 A mes Ak
I 18]

To address the negative consequences of excessive overtime, project team members
should collectively seek solutions. For example, members can negotiate with
management for a reasonable work schedule that provides more flexible work options,
such as remote work or flexible working hours.

4.4 %54t H B Freedom of Association

PATACNTE 0 T ROL L2 AR TAGRHI RS ABOR] . JATT A& 5 HR T
REFTT I B EAE, FFIT A @SRRI, DL A
i et PLEANVRTT A, AMA RS 0 TACRBT & 1F . Wil 55Xk,
We acknowledge that all employees have the fundamental right to establish trade unions
and worker representative bodies. We commit to working openly and in mutual trust
with worker representatives, engaging in constructive and cooperative dialogue to
balance the interests of all parties fairly. We will cooperate, communicate, and talk with
worker representatives in a professional and impartial manner.

WSECELE
Directions for Conduct:
o FRICABUE A 7 A AP e AN R AT HH A T
Pharmaron encourages employees to communicate openly with the
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management regarding workplace issues.

o AR E R TS EE, A TALLEHEFIMABE AMA LS
MW,
Pharmaron respects employees' freedom of association, and employees may
freely choose whether to join a trade union or not.

o ATHL T AEASEA T ARMMAL, BAS T
Neither employee organizations nor trade union members will be
disadvantaged or favored as a result.

18 M\ 7218 Applicable Laws & Regulations:
o HIHAEHITEIEIEIN

Comply with laws and regulations in the respective operating locations

Zn 1 E

Example:

WAL A2 RIBE, HERARIES, TAMURAENL. RAIIBAZE M R?
Our factory is very cold in the winter, but we don't have heating equipment, and the
workers are very dissatisfied. What should we do?

TATAT LSS T H A i TGRS AR B TIE . 2w 5l i Tl TR
155 I AN B A A I . St T DK RS Ol R B R A m) N ) B
1], BeE BN AR ER DAJTRERY SR8,

Workers can communicate with the Company through trade unions or employee
representatives. The Company encourages open communication between employees
and management regarding workplace issues. You may also report this situation to your
supervisor or the Company's [Human Resource Department | or seek help directly from
the Human Resource Department of the Company's headquarters.

4.5 ﬁ%}%ﬁ{‘ﬂi‘\ TARVRFE NN B FNE S Health Protection, Safety

Procedures, and Emergency Preparedness and Response

FRIEACHE 1T oy TR — AN 224 MR TAEIEE, 7RV "™ i5 8 E (rhe
NS E 25D (R NRIEFEBORPEE) . (hie NRILHE
WHBTEY (e N RILFIE R H A RIAED . e (1974 4 TR R 2 4%
(Health and Safety at Work Act 1974)). £E (HRML %4 T/ (Occupational
Safety and Health Act)) &5i& FH T %12 8 FrE A A EK, DUORT i T4
ek by OB B A EE A
Pharmaron is committed to providing a safe and healthy working environment for
employees. We promise to strictly adhere to applicable laws and regulations in each
operating location, such as the Law of the People's Republic of China on Safety
Production, Law of the People's Republic of China on Prevention and Control of
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Occupational Diseases, Law of the People's Republic of China on Fire Protection, Law
of the People's Republic of China on Response to Emergency, the Health and Safety at
Work Act 1974 of the United Kingdom, the Occupational Safety and Health Act of the
United States, to protect employees from physical, psychological, chemical, or
biological harm.

AT PRGBS E (eSS S AR DL 8 2 (v AR
TR, i NEBE) AR ok, ORAIE & m A SO S iE B S R, JF Hak e
HA BT 58 =7 SR B IR 95 2507 2 4 b il .

In strict compliance with China's Regulations on the Safety Management of
Hazardous Chemicals as well as the local laws and regulations of each place of
operation, the Company has formulated internal safety production regulations to
ensure the compliance of relevant business activities of the Company and has selected
qualified third parties to provide relevant services and signed safety agreements.

T NTREI:
Directions for Conduct:
o [ATAEMFE R ATRE AR A R AR KR, R A R
24y it DA R At A S5 ) 5 ) XU
Understand safety, health, and environmental risks that may arise during work
processes, especially risks related to chemicals, pharmaceuticals, and other
harmful substances;

o NHEHIE T —RIIH EHS TR NIRER S, G4 GRS N ok T
The company has established a series of EHS regulations and operational

guidelines, including emergency rescue plans for hazardous accidents;

o MSF EHS JjMHIMIBR. HBE M RAESR 5T B e ish], M HkE =
Sy ATFE AL BRAE BT AR SR A S5y HoAl A TG — S22 4
fa R ) TAEIAES s
Adhere to EHS policies, procedures, and operational guidelines, pay attention
to safety controls, report accidents, injuries, and unsafe equipment, operations,
or working conditions promptly, and create a safe and healthy working
environment for other employees;

o ABTAEPTHINL SN, AR A AR 22 40 SN 8y R E AR
Familiarize yourself with workplace emergency response plans and follow
rules and procedures in case of a safety incident;

o MNRVFEALFIF S MBIIAT NHIAEAE, 15 H B 2R FTER AR
HRURTT, ANZKE. 255 B A d 48 L 52
No violence or threats are allowed, and employees should perform their duties
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diligently under the premise of their own safety and not be influenced by
alcohol, drugs, or other prohibited substances;

o LARIAP™ AR dh B A AR A

Drugs or other contraband are strictly prohibited in the workplace.

A FBUK Company Policy:
e (EHS Jj%I') EHS Policy

ZnE
Example:

VERNSESG 5T N, FRPHARLE S0 rh A PR A 2 1) 57 T BE 2o A Aty SR — L5
PRIt il sn 1 S8 BB BB 4. RATRIBVER 2 AEH A LRI AR, K

LI BT R SN BE R R Z A 2 )51 s R G 3, At @ &N EHS #1].

As a lab manager, I understand that the chemicals used in experiments may have some

effects on the human body, so I have informed the lab team members to take protective

measures. Our team is very experienced, so I believe everyone should be able to handle

the hazards caused by these chemicals, and I did not inform the EHS Department.

VIS EHS MOS0 L ERAESR S, R TAE R b Al R AR i 22 4. R B
IR, IS ] EHS ST, BE R 11206 352 75 7 A id sl g
FESEE LK SE TR B & BAS AN PEAN o Ar 2ROR B8 S I A% I LE 17 EHS #8177
BEATH R, T RE S IE AR e 12 I8 1 SONTIE 7 FI T8 A I 1) 2 1 AR AT BOER ] R 4
FAEIRMER T BT H , R BE 4% MR R E F HR D e B P T i AR It 5
EE AR

Please comply with EHS policies and operational guidelines, promptly identify the
possible safety, health, and environmental risks that may arise during work processes,
and promptly report them to the EHS Department so as to make reasonable detection
and evaluation on whether the hazards may cause occupational health hazards and the
degree of the hazards. Failure to report to the EHS Department as required may result
in the failure to timely report projects causing occupational health hazards to the local
health commission in accordance with national and local regulations and may be subject
to penalties by the local authority for failure to follow established occupational health
management procedures.

4.6 Y5iE. EZYJIF1EE /) Communication, Training and Capability

NTRG ~F e HEMATESR, P 5 TN U RE pra W B A B R E

I L sz oy Bo gy B O ITA B2, ISR E SRS IR, AR FReAEe

JIKF.

In order to fulfill the Company's mission, values, and requirements, all employees shall

closely follow all internal communication channels and receive all necessary training
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assigned to them in a timely manner, to acquire the appropriate level of awareness,
knowledge, skills, and competency.

T NTREI:
Directions for Conduct:

o REHABU) TR — AP B 5 LA TR
Pharmaron is committed to building a work environment with equal
communication and respect for the competence of employees;

o ARG A LI, DU R THRA DB SR, FIR. BLReATRE
17K
Pharmaron will actively organize training to provide employees with the
necessary awareness, knowledge, skills, and competency.

ZnE

Example:

N A ERER S ML SRS, H23R W TAEZ, ol . A7
AW, WHESKRCEKS 5 R FESEH T 72

The company often reminds me to participate in online learning courses, but [ am busy
with my work and don't have the time. If there is an online quiz, I usually contact
colleagues who have already participated in the training to help me with that.

AT N RATTE), RLZ IR 7> 25 B I B 58 e e P AL A5
This behavior is not acceptable. You should fully participate in the training and
independently complete the quiz.

4.7 fR¥/AE B F= Protection of Company Assets

R A TR R AR AR . B LAME PRk —. XS aEEA
TEW =R =R W RS dsk. BVERRRMRBUREE . AF AT
REE TR A FIAE R, R b A RlEE . Wk T ARE E

RIXS 2 /] B AT IR, FPRE R B B ) 28 Ak 7

Protecting Company assets is one of the ways that Pharmaron safeguards the Company,
employees, and customers. These assets include tangible property and intellectual
property, equipment, services, records, ideas, and sensitive information of the Company.
Employees of Pharmaron shall commit to protecting the assets of the Company and its
clients and help prevent disruption of the Company’s operations. If Company assets are
damaged for unlawful purposes, the Company will take appropriate disciplinary actions.

WSECELE

Directions for Conduct:

FER H IR DTV F AR B 55 557, R RER ORI 8 It T AFE 0 IR
Identify critical business assets within one’s own areas of responsibility and take
adequate measures to protect them.
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A FBUK Company Policy:
o (IS EAREFIFED) Policy for Internal Information Confidentiality
o (HIHFZHIFM) Intellectual Property Handbook

il

Example:

1. R TREEmgE 7. RN ZEAM?
My laptop was stolen. What should I do?

SEED ) B HGEI RS, RIS 30T 38 S IT #81),  DME AT DL 1% T4
HL I 2 15 DR A7 A I N B PR . XSl 2 A5 O, AR B 241
it PR AR XS

Immediately report the theft to the local law enforcement authorities as well as to your
department head and IT department to assess whether the laptop contains personal or
client confidential data and whether that data is encrypted so that appropriate measures
can be taken to mitigate the risk.

2. fE—UATWR RS by AT R TN R AN I — F 584 T AR XS A A
FURTBOR R IR DG, FEAERH B0 1A A HR I 4HY .
During an industry conference, an employee, Xiao Li, unexpectedly noticed a
representative from a competitor showing a strong interest in the company's new
technology and secretly recording details of the company's technology.

NEILZRAR B FR BRSBTS AR 4 A W] VR 55 B AN
PRI . AFERECT B a2, RE TR SORT EE, JEnee 7 &
W22 A AE i, PAST 1IEHAR B R S AR AEREL

Xiao Li immediately recognized the importance of protecting intellectual property and
promptly reported this situation to the company's legal department's intellectual
property attorney. In order to prevent unauthorized access to the technology, the
company took special measures to restrict the scope of technical details presented and
enhance security measures at the event.
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5.3f3% Environment

RS A AR VR G 5T F LA i) 7 i E, G A& BRAT s (IR R e 3L 4,
il 5 T RFEEIEE F bR, AT fe /M B (R R

Pharmaron is committed to environmental responsibility and sustainable operations,

consistently adhering to the principles of green and low-carbon development. We
establish sustainable environmental goals to minimize our impact on the environment.

RETA O™ RGNS EIE IR IED . (A N R 5 29 REJR
0 B (1990 FEIIELRIE (Environmental Protection Act 1990)). €2021 4
W 887% (Environment Act 2021) ). 3£ HE (HEVR B % 2 (Energy Policy Act of
2005551 M T %188 IR ERNEIUEDR, AW B B &, BRI
XS AEEH AUEREE R

Pharmaron strictly complies with relevant laws and regulations in each operating
location, including the Environmental Protection Law of the People's Republic of China,
the Energy Conservation Law of the People's Republic of China, the Environmental
Protection Act 1990 in the UK, the Environment Act 2021 in the UK, the Energy Policy
Act of 2005 in the US, and others. We continuously improve our environmental
management, actively reduce negative environmental impacts, and expand our positive
contributions.

5.1 RS AE4E Response to Climate Change

ST A SRR AR R S A AR A BT PR R B B A o AT e 18 [ 5K
(ROl e, B s D BRI, RS I E B R AL, e R RL A K
Wl H b5 JF 2 WIBEAT E AR o SRR B AN s R A MR B, s
B AR %5 1 SEBRIE ST T Re IR, e IR = AU HE . A H R TR
1% A 2 F R AT 19 BE RS B, I 32 SR BT I BE SN 2 RF SR N
AR .

Pharmaron proactively places addressing climate change at the forefront of sustainable
development. We actively respond to the national "dual carbon" strategy by
scientifically reducing carbon emissions and promoting the low-carbon transformation
of our value chain. We establish mid-term and long-term carbon reduction targets and
provide annual reports. At the group level, we enhance climate change risk management,
and each operating location conducts energy-saving and emission-reduction efforts
based on their special situation to reduce greenhouse gas emissions. Employees shall
follow the Company’s policies for energy conservation and emissions reduction in their
daily work and proactively identify new opportunities for energy conservation and
emissions reduction to address climate change.
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5.2 75445V Waste Management

FETEA AR SR o B e, IR A e 5 sk e AR N %5 T U5 ), DAY/ AN
WSS R A IR CE I L IR AR RESE N H bR, 7K AR T
HE (AN RS E RS0 JeBiia i) (R A N RGIL AT E 7K 5 BB iR k) |
(bt RN [ [ AR JE 075 Ge B B 16 9 ) « S [ (1974 4R i5 Gz ik
(Control of Pollution Act 1974)). (2011 F KR FW 5B (Jekg ZFBUR 1) (The
Waste (England and Wales) Regulations 2011)). 3£[FE (&b /KiEZE (Clean Water
Act)) (GEETRIEZR (Clean Air Act)) i H T %188 FT 76 s i vk g vk L
Pharmaron aims to improve environmental quality and accelerate green transformation,
with the goal of reducing and avoiding the generation of pollutants, protecting and
improving the environment, and ensuring human health. We are committed to strict
compliance with the laws and regulations appliable to each place of operation, including
the Law of the People's Republic of China on the Prevention and Control of
Atmospheric Pollution, the Law of the People's Republic of China on Prevention and
Control of Environmental Pollution by Solid Waste, the Control of Pollution Act 1974
of the United Kingdom, The Waste (England and Wales) Regulations 2011 of the United
Kingdom, and the Clean Water Act and the Clean Air Act of the United States.

(Wi EE

Directions for Conduct:

o CBAETBT. WAMER . DEFAEA L RO AL B IR FE AL B T A

Follow the principle of "prevention, reduction, recycling, reuse, and disposal".

o WAPIEEMREP T AEREA. KK BAREFYRE TR Tk,
AbE L IR AT I A TR PR B DAY HE I B S AR KRt R Y
JR FEPIRF NI 717 SR A T S0 ) XU
Implement a closed-loop management process based on the "classification,
disposal, monitoring" path for gases, wastewater, and solid waste generated in
production and operations to reduce the risk of the negative impact of the waste
being emitted into the air, water, and land on humans and the environment.

o ERGIESY A E] 55 YLBiA M S I BUR I LR R fa e, B ORI A AL
¥ itk ALE. I, PRI S B LR SRR ROK AR B %2
4 AR
Strictly adhere to company policies and operational guidelines related to
pollution prevention and control to ensure the safety and effectiveness of waste
use, transfer, storage, disposal, recycling, reuse, gas emissions, and wastewater
treatment.

A FBUK Company Policy:
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o (M. HEHAFNAHEIHINEG
Environmental, Social, and Corporate Governance Management Measures

ZnE
Example:

B 175 G i) . 0 B RAFTAL 7 W A 4 S s, R E R R A L)
R, RN HE R Bl AR B 24 AR

Example of pollution prevention: Timely cover all kinds of containers storing chemicals
to minimize the volatilization of volatile organic compounds and place them in
explosion-proof cabinets or drug cabinets with ventilation.

5.3 1 B %5 Use of Resources

FREAR SRR OR TP AR B A B, I T2 R A K AR B [
AL AR BRI AR 9% . 20 B
Pharmaron understands the importance of protecting natural resources. Through
technique improvements, water conservation and recycling, paper savings, and waste
prevention of packing materials, we aim to reduce waste and conserve resources at the
source.

WSECELE
Directions for Conduct :

o BT D IRATE S ATE E XTSRRI, PAO STy U AT B AR B,
AWrs T ERATHI BHIRABEIRRCR, TR FrEoR, LA B3R ™ i,
PAORIP LT AR B AR K
Make efforts to lower the impact of our products and operations on the
environment. Using natural resources in a responsible manner. Continuously
enhance our resource and energy efficiency, develop new technologies,
optimize processes, and innovate products to protect or even benefit the
environment, nature, and climate.

o BN IRATXS B AR BEUR AN R B 2 e 1K, (L BE R BT AT RS
Make efforts to minimize our dependence and impact on natural resources to
promote environmental sustainability.

o BUNTHE. BUIFIRN R TRM 24 &M, RATEERTT X TAE.
Commit to educating, training, and motivating employees to work in a safe,
compliant, environmentally, and responsible manner.

il

Example:
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PR & — S5 29 B R A AT N s

Here are some examples of good resource-saving behaviors:

FE AR TR] B 7K ) KG9 29 FHZKAR IR, RIS IR X8, A Bt e
URE SR N/ MY E

Post water-saving signs in restrooms and pantries, conduct daily inspections
of office areas, and promptly report any malfunctions to avoid resource waste.

K F 7K Y R FAT LA RONE () A i B LR D Kk &, [RI I B AR A 7K R
#E:

Use water-saving and infrared-sensitive sanitary apparatuses to reduce water
supply and energy consumption of water supply at the same time;

TEXIEE MR THARAT A p 2, Blinig e, 8. Stk EE A H
R BE A RABTEREEECA. RIGKHE ERGITRH
R ARG TAE RS s i+, AR Sk s b AR5 AT H .

Promote paperless offices at various operating locations based on local
situations, such as implementing electronic formats for leave requests,
attendance records, stockouts, etc. Use electronic laboratory notebooks and
utilize online systems for incident reporting, risk assessments, audits, etc., to
reduce paper usage at the source.

6.IEHiH 5k Making Right Decisions

FRIEAC BRI 51 TAT R BRI IE S . AAT o WA mT R i 55 0& F T
R 190 B0 P A R, 5% TR A AR AT g v U e e e 45 PR DU R SR Al S 1E
0770 - 1) Vi e =) = 4 s e i S N 8 P T S R R N G s MR RV
Pharmaron expects all employees to adhere to strong business ethics. This code of
conduct may not cover all rules applicable to every situation, so employees shall make
correct decisions in line with the values and requirements summarized in this code of

conduct. When faced with choices or dilemmas, the following questionnaires may help
you make the right decisions:

AT EBATHI WA YIRS ?

Does this align with our values and expectations?

AT EE AN ?

Does this comply with laws and regulations?

X HIATAF I BER—H05 ?

Is this consistent with our company policies?

FABA G AH R H R AT A B A ABIR?

How would other stakeholders view this behavior?
IRAER A F A AL BB B F A, S EAR?
How would I feel about this if [ saw it in a newspaper article or on television?
IMRPGE AT E T, NS LS ?

If I were a customer of the Company, would I be satisfied with this?
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IR LB RRERER, BAEAZITRMEHAT N, BEEHNELW S
EARRIER ] 5T N3l . an FRATIIRAS BEIA 18 B 1A T (8 5 B4 A5 S 1] 47
TTNVEE, T S I AR A m] AR ) A w S R R AR

If the answers to the above questions are negative, please do not carry out the related
behavior and communicate with your reporting manager or a trusted department head.
If you are still uncertain or unable to communicate with your reporting manager or
department head, please contact the Company's General Counsel or Compliance
Department for advice.

7.5 RN 5458 Seeking Help and Reporting Concerns

BN A ARG SSTIEMEAT S, IR R DR AE SR . R B3 A 31 m
MBEAFAEATAT A IE 2 A TAT N ANEESGERITESD, B & M E LR, B
FAFRIT, n CEAER Y LESSERT 8 DA 5] it .

Every employee is responsible for acting ethically and defending the integrity and
reputation of Pharmaron. If an employee encounters or suspects any unethical or illegal
activities or improper employee behavior, please inform your reporting manager, or
contact the expert departments such as [the Compliance Department], [Legal
Department], or [Human Resources Department].

RS AT N HE N A AT AT BE ), SO E, 8 nT DUB R R e B IR
Al BRAL 3 AT LS 20 ) B & AR I 28 B 1) 5 RIS A28 H 1 S

If you have any questions or concerns about the code of conduct, you can reach out to
your supervisor or the Human Resources Department. Additionally, every employee
can contact the company's compliance department or send an email to the compliance
mailbox:

I Headquarter: compliance @pharmaron.com

BEAE,  BATAT LA A RER TR S 5 2 714 o< B EE SR AN
In addition, you can report complaints and information about the Company's policies
to the relevant departments.
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Whistleblowing cases concerning potential misconduct will be all treated
confidentially; the whistleblowing information will be provided, on a minimum basis,
only to those who need to know and conduct an investigation on the basis of such
information. All Employees having any contact with the whistleblowing and the follow-
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up investigation are subject to this confidentiality obligation and obliged to keep the
identity information of the whistleblower strictly confidential. In the meantime, the
Company prohibits any retaliation against whistleblowers. Retaliation against
whistleblowers will be regarded as a serious violation of this policy, and the Company
will take disciplinary action against the one who is responsible for the retaliation in
accordance with the Company's relevant disciplinary regulations and reserve the right
to pursue the liability against such person for the retaliation.

1T RTREI:
Direction for Conduct :
o IBREM BRI Y B TAT . AEMEEGEENES), SAE

e P, SOV, DEMEY LAY 8 DA R,
gy
When encountering or suspecting any employee misconduct or unethical or
illegal activities, inform your line manager or the relevant departments such as
[the Compliance Department], [Legal Department], or [Human Resources
Department], or

o [FENVESTT, W CEMER Y. [A5H8]) 8 DA B Fokoe T iE s
1T NPRHER) R S
Seek guidance on the standard of ethical conduct from departments, such as
[Compliance Department], [Legal Department], or [Human Resource
Department]

A FBUK Company Policy:
o (PIBHHAIAAEBUL) Internal Whistleblowing and Investigation Policy

4 TR % YR Global Resources:

264] % 25 Whistleblowing Hotline- +86 10 5733 0257
Z4 4R IS 48 Whistleblowing Email — compliance@pharmaron.com
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